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P R O C E E D I N G S 1 

  MS. RAMIREZ-RIDGEWAY:  The hour being 9:14 a.m. 2 

and all Panelists present and ready to begin, let’s  go 3 

ahead and go back on record.  Our next Applicant is  Dr. 4 

Melissa Brown.   5 

  Welcome, Dr. Brown.  How are you?   6 

  DR. BROWN:  I’m well, thank you.  7 

  MS. RAMIREZ-RIDGEWAY:  Are you ready to begin? 8 

  DR. BROWN:  Yes. 9 

  MS. RAMIREZ-RIDGEWAY:  Please start the clock.  10 

What specific skills do you believe a good Commissi oner 11 

should possess?  Of those skills, which do you poss ess?  12 

Which do you not possess, and how will you compensa te for 13 

it?  Is there anything in your life that would proh ibit or 14 

impair your ability to perform all of the duties of  a 15 

Commissioner?  16 

  DR. BROWN:  First, there is nothing in my life 17 

that would prohibit me from performing the duties o f a 18 

Commissioner.  And I really look forward to working  with 19 

all of you and all of the experts and others in the  State 20 

of California in order to do something meaningful f or the 21 

State.   22 

  My concerns and belief about what specific skills  23 

an excellent Commissioner needs are as follows:  Fi rst, I 24 

believe they really need to be able to listen very deeply 25 

and to listen with empathy, placing one’s self in t he 26 
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position of presenter, regardless of one’s politica l views 1 

or cultural upbringing.  I believe that, as a resul t of 2 

listening deeply, what that does is to open pathway s to 3 

deeper communication, as well as builds bridges for  mutual 4 

acceptance, regardless of how complicated the issue  is, or 5 

how controversial the issue is.  In addition to tha t, I 6 

believe it leads to discovery of kernels of truth t hat 7 

have a common heartthrob for everyone to be able to  build 8 

consensus upon.  Without listening deeply or listen ing 9 

with empathy, you can’t build that type of connecti on.  In 10 

addition, I believe that it leads to the identifica tion of 11 

common truths and threads of truth that run through  12 

complicated issues, whether those issues be underst anding 13 

the impact that an industry will have on the state,  or 14 

whether or not immigration will be impacted in a ce rtain 15 

way, or not, but listening deeply really helps to e qualize 16 

the learning plane for all of us that will be invol ved in 17 

this process.  Also, I think listening deeply helps  to 18 

guard against biases and prejudices.   19 

  Secondly, I think that all of the Commissioners 20 

need to be unwaveringly and steadfastly objective –  easier 21 

said than done because it is not something that is 22 

practiced on an everyday basis, particularly in our  23 

comfortable home or corporate environment, we tend to 24 

become easily opinionated, and easily influenced by  those 25 
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matters which are important to us.  So, being unwav eringly 1 

objective is something that has to be practiced, al most as 2 

though it’s a science, and it’s not an easy thing t o do.  3 

I believe that I have a strong capability of doing that, 4 

however, all of us must admit that it is a difficul t thing 5 

to practice on a day to day basis, particularly wit h very 6 

tedious, time-consuming, complex mathematical issue s.   7 

  Thirdly, I believe that a person needs to be a 8 

creative problem solver and see solutions when you’ re 9 

looking at very complicated issues.  If you’re a cr eative 10 

problem-solver, you’ll look for the ways to put a p uzzle 11 

piece together so that it makes sense and has great  12 

benefits for all, knowing that the objective is put ting 13 

that puzzle piece together as quickly and as swiftl y as 14 

possible, but that the pieces don’t all come to you  in a 15 

united whole, but that somewhere out there, you can  put 16 

that puzzle piece together.  Being creative is the ability 17 

to, I believe, see those pieces when others don’t, and 18 

figure out where they go.  Also, I believe that bei ng a 19 

creative problem solver leads to an ability to buil d 20 

bridges and also to guide people to different eleme nts of 21 

the common goals that they are pursuing and to stay  22 

focused on those common goals.   23 

  Fourthly, I believe that it is necessary to be 24 

able to synthesize data, not just read it, but synt hesize 25 
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the data so that it has meaning from one aspect to the 1 

other, so that you can tie that meaning to the comm on 2 

goal, or the common outcomes that are desired, no m atter 3 

what application we are faced with.  Also, that abi lity to 4 

synthesize data, I think, leads to being able to 5 

facilitate the acknowledgement of “ah hah” moments when 6 

they happen, so those “ah hah” moments can help peo ple 7 

understand and communicate better, and work togethe r well, 8 

even though they may have diametrically opposing vi ews.   9 

  Fifthly, I believe that we must all possess the 10 

ability to be culturally proficient, culturally pro ficient 11 

not from the point of view of understanding the cul tural 12 

mores of different groups and their cultural practi ces, 13 

that’s all well and good, but proficient in being a ble to 14 

deeply understand what motivates different groups t o act, 15 

how they think, how they value things, what their v alue 16 

proposition is, so that that can be integrated into  the 17 

common objective of what it is that we’re doing.  S o, it 18 

is nice to be able to understand how all the differ ent 19 

communities work together in our marvelous State.  When we 20 

started, I believe, in the early 1800s, there were over 70 21 

different Indian ethnicities here as our State was being 22 

formed, so cultural diversity is our State’s plus a nd the 23 

strength that I think must be deeply understood as we do 24 

anything because, in the future, that will be an im portant 25 
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part of our State and whatever we accomplish workin g 1 

together for our state.   2 

  Sixth, I think we need to have a complete and a 3 

very deep understanding of the rich history of Cali fornia, 4 

not only the cultural history, but its industrial h istory, 5 

its agribusiness history, all of the different 6 

contributions that this State has made in order to 7 

understand the motivations of those who would be br inging 8 

forth their concerns, and what they’re advocating f or, for 9 

us, so that, if we understand that, we’ll be able t o 10 

connect with them better and, again, build better b ridges 11 

with them.  But within that, it’s also important to  12 

understand the economic and political situation of the 13 

State, the impact of the Budget, we currently have our 14 

huge budget deficit that we will be facing in 2010,  that 15 

will total something in excess of $72 billion, so w e have 16 

to look at those economic institutions and those so cial 17 

institutions, as well.   18 

  I believe we need to be able to – number seven, 19 

have the ability to think critically.  Critical ana lysis 20 

is important, but it is more than just the critical  21 

analysis, it is also the ability to delve into what  we’re 22 

reviewing and listening to and hearing, and critica lly put 23 

the different pieces together, rather than just 24 

regurgitate common threads or common interests, so it is 25 
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important to be able to be objective in the process  of 1 

critically thinking, as well.   2 

  Number eight for me is to have that unwavering 3 

faith and emotional mental discipline because we wi ll be 4 

facing a myriad of interests and concerns and polit ical 5 

pull and pushes from a variety of groups, whether t hey are 6 

legislative groups, or community-based organization s, or 7 

rural organizations, or Gay, Straight, Lesbian 8 

organizations, religious organizations, wherever it  is 9 

coming from, it is important for the Commissioners to be 10 

able to have that focused faith and unwavering ment al 11 

discipline and stability to maintain that objectivi ty, as 12 

well.  And couple that with a positive outlook, no matter 13 

what happens, in order to be able to solve problems  with 14 

dignity and strength and knowing that we’re doing t he 15 

right thing.   16 

  Ninth, I believe we need to have the capacity to 17 

understand complex evaluation tools, and statistica l 18 

measurements in order to make meaning of them.  In my 19 

case, I happen to be an Economist, I’m a Stanford 20 

graduate, as well as my PhD is in Educational Econo mics 21 

from University of California Davis, so I do have a  really 22 

good understanding of linear programming and econom etrics, 23 

and statistical analysis, which will help me.  I ho pe to 24 

be able to share that with my other Commissioners, but I 25 
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think it is important to be able to do that because  1 

numbers can be used to tell a variety of stories, a nd it’s 2 

important to be able to unravel those numbers to th eir 3 

core in order to be able to, again, make meaning of  them, 4 

to make meaningful decisions, and pull that out whi ch is 5 

more truthful than less truthful, and meets the gre ater 6 

good of our task.  So it’s important to have that 7 

statistical evaluation capacity and background and the 8 

ability to do mathematical reasoning.  9 

  The tenth this is, I do believe it is important t o 10 

have superior writing skills, superior communicatio n 11 

skills, because with those superior writing, resear ch, 12 

communication skills, we will be able to communicat e more 13 

effectively with all the different population group s that 14 

we are representing.  It is important to be able to  speak 15 

the language of the group that we’re working with, whether 16 

it is an industrial sector, or minority business gr oup, or 17 

an agribusiness group, or whatever the case may be 18 

representing us, it is just as important to have th at kind 19 

of understanding and mastery as it is to be able to  speak 20 

French, parlais Francais en Francais, when you’re t here.  21 

I speak French completely and pretty fairly accurat ely in 22 

Dutch, but when you’re there and you speak the lang uage to 23 

the people that you’re visiting, you get a differen t 24 

result and you get an opportunity to listen even mo re 25 
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deeply and more completely and find out things that  you 1 

normally wouldn’t find out if you have some basic m astery 2 

of whatever that field of endeavor or industry may be.   3 

  And tenth -– or 11 th  -- I think we need to have a 4 

knowledge of governmental regulations, governmental  5 

policies, particularly those that affect the redist ricting 6 

process, of course, but those governmental policies  that 7 

also affect the State Board of Equalization and all  of the 8 

other major entities in our 58 counties that we’ll be 9 

working with, that have some impact on the redistri cting 10 

process.  That is a lot said, but overall, the 12 th  thing 11 

is – end of my dozen here – is we must have that 12 

professional confidence in order to build the trust  and 13 

that positive leadership ability, to build the trus t and 14 

the faith that others have in us, that we are makin g a 15 

fair and objective decision and that we are conside ring 16 

all of the components that they put forth in front of us, 17 

and it is important to be able to demonstrate throu gh that 18 

confidence that our main concern is helping others,  and 19 

when we’re helping others and reaching them, and sh aring 20 

their concerns and really evaluating their concerns  in a 21 

fair and objective manner, I think we get a totally  22 

different and fuller opportunity to be of service t o the 23 

State of California.  Financial Management is also very 24 

important to understand, financial budgeting, and a ll 25 
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those complex issues that will be impacting our dec isions 1 

and the budget of our State here.  And those are ju st some 2 

of the basic skills that I think are needed by all of the 3 

Commissioners.  And my weakest one would be underst anding 4 

all of the governmental policies and practices that  will 5 

be put forth in front of us.  I’ve never been invol ved in 6 

a redistricting commission or policy before, this w ould be 7 

my first appointment, but I do have extraordinary 8 

abilities to do research and to unravel complex dat a, so 9 

I’m looking forward to being able to do that, but t hat is 10 

the biggest weakness here.  I’m fairly strong on 11 

leadership capabilities.  One of my strengths is to  be 12 

able to synthesize well and to encourage people to work 13 

together, particularly in a collaborative fashion.  14 

  MS. RAMIREZ-RIDGEWAY:  With about eight minutes 15 

remaining, describe a circumstance from your person al 16 

experience where you had to work with others to res olve a 17 

conflict or a difference of opinion.  Please descri be the 18 

issue and explain your role in addressing and resol ving 19 

the conflict.  If you were selected to serve on the  20 

Citizens Redistricting Commission, tell us how you would 21 

resolve conflicts that may arise among the Commissi oners.    22 

  DR. BROWN:  I don’t think anyone has the silver 23 

bullet on how to solve all of the conflicts, but to  give 24 

you an example and to show you how I would work thr ough 25 
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it, I am now a semi-retired individual.  I retired as an 1 

Assistant Superintendent of the Sacramento City Uni fied 2 

School District in 2006, I am now gainfully employe d 3 

running the Nehemiah Community Foundation and helpi ng 4 

others through giving funds to various community-ba sed 5 

organizations throughout the State.  But when I was  the 6 

Assistant Superintendent, one of the major issues s till 7 

facing the State was the reduction and the closing of the 8 

achievement gap.  As one of the Assistant Superinte ndents, 9 

much like the State of California, we had a cabinet  and 10 

the Superintendent – and there were only about five  or six 11 

other cabinet members – one time the Superintendent  that I 12 

was working with at the time, who initially hired m e, 13 

looked around the room and said, “You know, we real ly need 14 

to close this achievement gap, and so, in order to do 15 

that, I’m appointing you, Melissa, and another memb er of 16 

our staff, who is also a minority, to be able to ju st lead 17 

that charge and do the work to close the achievemen t gap 18 

in our district.   19 

  Immediately, I thought about that and pushed back  20 

in this manner, I said, “Sir, with all due respect,  that 21 

is fine, but my portfolio is Student Services.  My 22 

Associate Portfolio is High Schools.”  He is the 23 

Superintendent of High Schools.  “It needs all of u s in 24 

this room,  the Assistant Superintendent of the Ele mentary 25 
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Education, the Assistant Superintendent of Construc tion 1 

and Buildings, the Human Resource Assistant 2 

Superintendent, in order to have appropriate hiring  3 

practices and policies, that all work together for the 4 

good of closing the achievement gap, because all of  those 5 

have the achievement gap.”  That was not well recei ved by 6 

our leader and there was significant feedback, and you 7 

could hear a pin drop in that room.  I proceeded to  8 

factually point out the data, show why we needed th e 9 

entire team to work together in the roles of each o f the 10 

team members in order to accomplish the goal of ach ieving 11 

the closure.  When that meeting ended, it ended wit h the 12 

little bit of conflict.  The following day, I was c alled 13 

into the office and, at that point, I stood for my values 14 

and said, “You know, we really really need to work 15 

together, it would be really hard for just the two of us 16 

to do that,” to which the Superintendent said, “You  know, 17 

I thought about that last night.  I apologize, we d o need 18 

to put this group together so that we can work toge ther as 19 

a comprehensive whole.”  As a result, what we did w as we 20 

built a strong collaboration.  He allowed me to wor k as 21 

the leader in the group, not only to help close the  22 

achievement gap, but to raise an additional $50 mil lion 23 

for Student Support Services, and started from a st aff 24 

that I initially had of just two, we grew it to 250 , and 25 
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provided support services to parents and others in the 1 

District.   2 

  So it is through research, collaboration, working  3 

together, and being strong enough to stand up for t he 4 

goals to, then, really follow through to do somethi ng 5 

about it.     6 

  MS. RAMIREZ-RIDGEWAY:  How will the Commission’s 7 

work impact the State?  Which of these impacts will  8 

improve the State the most?  Is there any potential  for 9 

the Commission’s work to harm the State, and if so,  in 10 

what ways? 11 

  DR. BROWN:  Well, I think the most powerful way i t 12 

will impact the State is by changing the process of  13 

setting the geographic boundaries of the State’s 12 0 14 

Legislative Districts, and what I’m hoping that tha t will 15 

do is to form a fairly objective way of working tog ether 16 

with the people, the legislatures, the common large r 17 

industries who have a stake in how the boundaries a re set, 18 

but to allow people to have – the common person – t o have 19 

more of an impact on how this is put together, so t hat our 20 

State can grow and thrive and prosper in accordance  with 21 

where it’s going in the future.  And I think that t his 22 

model will allow us to be able to knit together tha t kind 23 

of a collaborative base that is not really possible  in a 24 

way that it was done in the past.  I think the 14-m ember 25 
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Commission, if we truly form a collaboration with a ll of 1 

the partners, the Legislature, the industry bases, the 2 

trades, and the cultural organizations, etc., will be able 3 

to make a difference.  I think the State Board of 4 

Equalization, since it’s our only tax commission in  the 5 

nation that was created, it will be able to get a b etter 6 

way based on population to make changes – I’m sorry  – and 7 

the way that we’re currently set up now is that 34 percent 8 

of our annual revenue from the State government com es from 9 

the way that we collect the taxes, and I believe th at 10 

we’ll have a wonderful opportunity to make sure tha t the 11 

way the population lines are drawn, we’ll be able t o 12 

increase our revenue base even more so in specific 13 

counties, including rural Districts, working with S pecial 14 

Districts, and also with the rural and forming area s, in a 15 

more significant manner throughout our State.   16 

  Thirdly, I believe that it will build the strengt h 17 

and the capacities of our State better, incorporati ng our 18 

somewhat idiosyncratic values here in California, b ut 19 

knitting them together in such a way that it makes a 20 

difference.   21 

  In terms of the negatives, I believe that we need  22 

to respect the viewpoints of all people in this pro cess, 23 

particularly working to validate the concerns of 24 

disenfranchised groups.  I also think that a negati ve 25 
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could be if the 14-member Board fails to honor our own 1 

commitments and to work hard, entirely on behalf of  the 2 

tasks that need to be completed, in order to be 3 

responsible stewards, and to be servant leaders in the 4 

work that we’re doing.  I think another negative is  that 5 

we would miss our opportunity to create a groundswe ll of 6 

support for the new redistricting process, if we on ly try 7 

to protect incumbents, instead of working together to 8 

really build a floor and a base to support all indi viduals 9 

who reside in our wonderful State, which is one of the 10 

largest, most populated States in the Nation.  So, if we 11 

fail to knit together the needs of the urban reside nts and 12 

the rural residents, the Hispanic, the physically 13 

challenged, the handicapped, the religions, and all  of 14 

that, then I think we have missed an opportunity to  be of 15 

service.  16 

  MS. RAMIREZ-RIDGEWAY:  We have about a minute and  17 

a half remaining, so, Panelists, shall we extend ti me by 18 

five minutes?  19 

  CHAIR AHMADI:  Yes.  20 

  MS. RAMIREZ-RIDGEWAY:  Okay.  Describe a situatio n 21 

where you had to work as a part of a group to achie ve a 22 

common goal, tell us about the goal, describe your role 23 

within the group, and tell us how the group worked or did 24 

not work collaboratively to achieve this goal.  If you’re 25 
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selected to serve on the Citizens Redistricting 1 

Commission, tell us what you would do to foster 2 

collaboration among the Commissioners and ensure th e 3 

Commission meets its legal deadlines.  4 

  DR. BROWN:  Well, in order to meet the legal 5 

deadlines, I think there are a lot of things that w e need 6 

to do.  First, I believe we need to do some backwar d 7 

mapping in order to make sure that our work plan an d the 8 

major outcomes, we do have that into our work plan with 9 

benchmarks to remind us of what needs to be done.  I 10 

believe we need to work in great collaboration with  our 11 

experts in the various areas, whether it’s the mapp ing 12 

aspects of it, or the statistical population, 13 

understanding first and foremost what was done 10 y ears 14 

ago, so that we do not make the same mistakes that 15 

happened and that we learn the lessons from what ha ppened 16 

in the redistricting process that happened in the l ast 10 17 

years.  18 

  I also believe that, in working together, when we  19 

pull together – someone alluded to closing the achi evement 20 

gap and how that team worked together to close the 21 

problem, to more provide the services directly to t he 22 

parents and others in the district – but I believe that we 23 

need to have a comprehensive fact finding and needs  24 

assessment session before we move forward, that is tied in 25 



16 
 

CALIFORNIA REPORTING, LLC 
52 Longwood Drive, San Rafael, CA 94901  (415) 457-4417 

a comprehensive way to that work plan and the backw ard 1 

mapping.  It should begin with a review of statisti cal 2 

data and evaluation in the past; it also needs to h ave 3 

structured methods that are agreed upon, in advance , that 4 

these are common policies in our working agreements  of how 5 

we’re going to achieve our deadlines and meet our w ork 6 

plan.  I believe those structured methods need to a lso 7 

include reflection and introspection, as well as th e modes 8 

of behavior and communication that are acceptable.  And 9 

when we agree to disagree and not disagree, and usu ally 10 

with any working team, that makes it work smoother and 11 

easier among us.  I believe we need to review and m aster 12 

the conditions that govern the redistricting proces s. I 13 

believe we need to develop a comprehensive marketin g plan 14 

that will also be tied into that work plan, but mak e sure 15 

that we’re hearing all of the respective voices tha t have 16 

anything to do with this decision-making process.  I also 17 

believe that any working group and working team nee ds to 18 

have a public communications and an advocacy plan, as 19 

well, and that our experts working with us need to make 20 

sure that that reaches all the nooks and crannies o f the 21 

people who are voiceless, that are often overlooked .   22 

  It’s most important to clearly define outcomes in  23 

advance, that everyone can see in some tangible way .  A 24 

poorly defined outcomes leads to stagnation and we 25 
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certainly wouldn’t want that in any kind of shape, form, 1 

or fashion.  But, most importantly, we need to have  a 2 

logic model that governs what it is that we’re doin g and, 3 

in addition to the tangible outlines and goals and 4 

outcomes of what we’re producing, and that we do th at in a 5 

consistent manner.  I believe, also, that it is ver y 6 

upfront in this particular case with the Redistrict ing 7 

Commission to meet with those key legislators who h ave 8 

some trouble dealing with the new process, so that we can 9 

understand what their concerns are and incorporate those, 10 

mitigate those concerns, as soon as possible.   11 

   MS. RAMIREZ-RIDGEWAY:  With almost three minutes  12 

remaining, a considerable amount of the Commission’ s work 13 

will involve meeting with people from all over Cali fornia 14 

who come from very different backgrounds and very 15 

different perspectives.  If you are selected to ser ve on 16 

the Citizens Redistricting Commission, tell us abou t the 17 

specific skills you possess that will make you effe ctive 18 

at interacting with the public.  19 

  DR. BROWN:  Well, the skills that I possess that 20 

will make me very interactive with that public is I  do 21 

have very good, very deep listening skills.  I am a ble to 22 

synthesize data quickly and pinpoint issues that ar e of 23 

concern and of value to knit together consensus.  I  24 

believe it’s important to be an effective listener and I 25 
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do have those skills.  The ability to synthesize da ta is 1 

very important, too, as well as to critically analy ze 2 

statistical data that often comes at us in batches,  and to 3 

get down to the discernible threads that really hel p it 4 

make sense for others; I’m able to synthesize that data so 5 

that we can put it into a common language, so that people 6 

will understand it, accept it, and work with it, an d be 7 

able to give us feedback that we can then incorpora te into 8 

the work that we’re doing.  I believe it’s importan t to be 9 

an excellent researcher, to go back and capture dat a, 10 

capture information, statistical events, historical  11 

events, political events that have anything to do w ith the 12 

work that we’re doing, and to incorporate that into  the 13 

process, to change the behaviors when necessary and  to 14 

modify our own behaviors, we need to modify those.  But it 15 

also helps us to more fully understand the work tha t we’re 16 

doing and the issues that we’re being confronted wi th.   17 

  I believe that it’s necessary to have effective 18 

critical thinking skills and the ability to simplif y data 19 

whenever possible, and to look for nature outcomes based 20 

on the input from community organizers and others.  I have 21 

a good ability to work with different community org anizers 22 

and to help them see and work towards common object ives 23 

based on natural outcomes.  Another skill I have th at I 24 

hope to be able to contribute is the ability to put  25 
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together effective public presentations with PowerP oint 1 

and other tools that will make sense to the public,  so 2 

that they will be able to be motivated and to be a 3 

contributory member of the process, and to help the m feel 4 

valued.   5 

  I’ve produced a couple of television shows, so if  6 

that comes in handy in working with the marketing 7 

component, I hope to be able to do that, as well.   8 

  MS. RAMIREZ-RIDGEWAY:  Mr. Ahmadi.  9 

  CHAIR AHMADI:  Yes, thank you.  Good morning, Dr.  10 

Brown.  11 

  DR. BROWN:  Good morning. 12 

  CHAIR AHMADI:  I know you have a lot to share wit h 13 

us and I know you probably skipped some of the info rmation 14 

that you were planning – 15 

  DR. BROWN:  Yes.  16 

  CHAIR AHMADI:  -- to share with us.  Is there 17 

anything important that you want to add in the next  two 18 

minutes?   19 

  DR. BROWN:  That remain?  20 

  CHAIR AHMADI:  Yes.  21 

  DR. BROWN:  Yes.  I believe, and I do agree with a 22 

philosopher, Marcus Aurelius, 600 years B.C., who s aid, 23 

the first rule is to keep an untroubled spirit, and  I 24 

believe that all the Commissioners need to keep tha t 25 
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untroubled spirit in order to be fair and objective , and 1 

impartial at all times.  The second rule, he said, is to 2 

look at things for what they are and to know them f or what 3 

they are, and I believe it is important for us to v alue 4 

the feedback that we’re given, to make sure that it ’s 5 

incorporated in what we do, and to keep up that hig h 6 

energy level, and to uplift the spirits of all thos e that 7 

we’re working with that carries me forth on my path , and 8 

I’m hoping to share that positive energy with the 9 

Commission and with all individuals that I’m hopefu lly 10 

going to come into contact with.   11 

  CHAIR AHMADI:  Thank you so much.  I have a few 12 

follow-up questions in regards to your responses.  I just 13 

want to make sure that I’m -- 14 

  DR. BROWN:  Yes, sir.  15 

  CHAIR AHMADI:  -- clear in my mind.  You mentione d 16 

about being creative when you are looking at the 17 

Commission’s work.  What areas of the Commission wo rk do 18 

you think that skill will benefit the most?   19 

  DR. BROWN:  The skill of creativity for me means 20 

being able to look at disparate views and find a wa y, a 21 

creative way, of helping them to agree to support a  common 22 

objective, agree to understand the challenges faced  by an 23 

industry in such a way that something meaningful co uld be 24 

done to help that industry that others did not thin k of, 25 
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being able to look at a specific map, or a specific  1 

population, or a growth area, or a target area, and  find 2 

creative ways of getting people to see how this com munity 3 

has commonalities with that community in terms of t he 4 

redistricting, or the actual mapping process, and t hose 5 

are some of the ways that I would see creativity co ming to 6 

bear on this process.   7 

  CHAIR AHMADI:  Okay, gotcha.  Thank you.  When yo u 8 

were discussing your response to question 3, you al so, 9 

when you were discussing about the impact on the St ate, 10 

you also touched on a potential increase in the rev enue 11 

base, when you were talking about the Board of 12 

Equalization.  Could you give us a little more deta il on 13 

your thoughts on how the redistricting will impact an 14 

increase in the revenue that is collected by the Bo ard of 15 

Equalization?  16 

  DR. BROWN:  Well, right now, most of the revenue 17 

collected from the State Board of Equalization, it is my 18 

understanding, comes from the wealthy, and just the  top 19 

sliver of the wealthy and about 60 percent of that,  I 20 

believe.  The mapping process may be able to uncove r 21 

enclaves or populations that have differences, for 22 

instance, that we’ve not tapped before, different 23 

industries that have the ability to bring in maybe new 24 

revenues, or underserved populations, or maybe ther e is a 25 
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population base that is right under that typical th ree 1 

percent of the highest wealthy that also has a capa bility 2 

of contributing more to the tax base, that has not been 3 

fully addressed before, or there’s been some 4 

inconsistency, or incongruence with the way the map  was 5 

formulated before, that may include them and may le ad to 6 

that revenue generation increase.   7 

  CHAIR AHMADI:  I’m still not clear, to be honest,  8 

about the impact that the lines will have, or the n ew 9 

lines, redrawn, on the revenues collected by the Bo ard of 10 

Equalization.  Can you be a little more specific?  Help me 11 

understand, please.  12 

  DR. BROWN:  Yes.  I have not been involved in the  13 

redistricting process before –  14 

  CHAIR AHMADI:  Okay – 15 

  DR. BROWN:  -- so I am not, to be honest with you , 16 

exactly certain of how that could happen, it may no t be 17 

possible, I do not have that specific experience, a nd as 18 

you asked earlier, that is a weakness in my applica tion, 19 

is knowing how the lines impact the different reven ue 20 

collection processes of the State Board of Equaliza tion.  21 

So, I’m hopeful that I will be able to do that in a s – and 22 

I will be looking forward, as an Economist, to figu ring 23 

that out and being more responsive to you as I beco me more 24 

research with my staff at that time, on how – what 25 
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relationships actually could bring to bear that rev enue 1 

generation impact.  2 

  CHAIR AHMADI:  Okay.  Thank you so much.   3 

  DR. BROWN:  Uh huh.  4 

  CHAIR AHMADI:  As part of that response to 5 

question 3, if I heard you correctly, you also ment ioned 6 

that some type of interaction or collaboration with  the 7 

Legislature – did I hear you correctly?  Could you 8 

elaborate on that, please?  9 

  DR. BROWN:  And it was not so much that – I 10 

understand that the 14-member Board would be respon sible 11 

for the redistricting process.  What I was trying t o 12 

convey is that, when the last redistricting process  was 13 

done, the State Legislature played the most pivotal  role 14 

in doing that.  In order to transfer to the new pro cess, I 15 

believe it is important to understand all of the co ncerns 16 

that the State Legislature had at that time, and ho w that 17 

process was done, and their objections to this proc ess, 18 

their concerns about this process, and to work with  them 19 

in a more collaborative manner, and fully understan ding 20 

what their concerns are so that, as the 14-member B oard 21 

makes our decisions, we are not making those decisi ons in 22 

a vacuum without hearing the voice of those legisla tive 23 

members who are concerned about this process.  24 

  CHAIR AHMADI:  So, you are suggesting that, as 25 
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much as possible, the Commission should seek input from 1 

the Legislature when redrawing the lines?  2 

  DR. BROWN:  From those entities who have concerns , 3 

I believe it is important for us to understand the 4 

historical concerns that those legislators had, spe cific 5 

legislators had, and do continue to have, as far as  the 6 

redistricting process is concerned.  For example, t he 7 

Prop. 27 to repeal the Redistricting Commission, no w, has 8 

considerable backing from certain legislators, and I do 9 

believe that it’s important for their voice to be h eard, 10 

as well as the voices of all other cultural ethnici ties 11 

and others in the State of California, and I do bel ieve it 12 

is important to put that up front and to make that 13 

communication and that willingness to hear and coop erate 14 

and work with those individuals as upfront as possi ble.  15 

  CHAIR AHMADI:  As you know, the Commission will 16 

have to hire consultants, legal consultants, to hel p them 17 

with the legal aspect on the work.  18 

  DR. BROWN:  Yes.  19 

  CHAIR AHMADI:  If the legal consultant for the 20 

Commission approaches you and tells you, “Dr. Brown , uh 21 

uh, you cannot do that, the law prohibits you from 22 

contacting the Legislature,” what would you say to that?  23 

  DR. BROWN:  I abide by the rules and regulations 24 

of the Commission – Commissioners -- and the practi ces and 25 
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the policies and procedures of the Commissioners.  If 1 

direct communication is not allowed, then it is not  2 

allowed, we must abide by that first and foremost.   3 

  CHAIR AHMADI:  What about indirect?  4 

  DR. BROWN:  That will be something that I will 5 

have to totally follow, the advice of the Legislati ve 6 

attorney assigned to my particular –  7 

  CHAIR AHMADI:  Okay, thanks.   8 

  DR. BROWN:  And, again, those are the rules and 9 

regulations and policies, and the first part of my 10 

presentation that I was referring to, that is where  the 11 

Commissioners need to master those in advance, prio r to 12 

assuming the Commission, and making sure to strictl y 13 

adhere to those.  I am sure we will get that type o f 14 

advice from our advisors.  15 

  CHAIR AHMADI:  Okay, thank you so much.  16 

  DR. BROWN:  You are most welcome, Mr. Ahmadi.   17 

  CHAIR AHMADI:  I have a few other follow-up 18 

questions on your responses, but I was also plannin g to 19 

ask you two more questions, so let me get to those 20 

questions first, and if I have time, I’ll come back  to my 21 

follow-up questions.  22 

  DR. BROWN:  Absolutely.  23 

  CHAIR AHMADI:  The first one that I wanted to ask  24 

you, based on your application material is, you kno w, as 25 
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indicated in the application, you have worked with both 1 

Congress member Matsui’s Office – 2 

  DR. BROWN:  Yes.  3 

  CHAIR AHMADI:  -- developing legislation related 4 

to – I believe it is the Nell Soto Program?  5 

  DR. BROWN:  Yes, the Nell Soto Program.  6 

  CHAIR AHMADI:  Nell Soto Program, yeah, sorry, my  7 

handwriting here is –  8 

  DR. BROWN:  Oh, no problem.   9 

  CHAIR AHMADI:  And also, which I believe the Stat e 10 

Legislators on the Healthy Start Program?  11 

  DR. BROWN:  Yes, it’s the Safe Schools Healthy 12 

Students Program, and those two programs, if you’re  asking 13 

for clarification about what they were, the Nell So to 14 

Program came about largely as a result of a program  that 15 

was begun in the Sacramento City Unified School Dis trict, 16 

it’s called the Parent Teacher Home Visiting Progra m, and 17 

there were members of the Board of the Sacramento C ity 18 

Unified School District and our staff that worked w ith 19 

Congressman Matsui’s Office and the Legislator’s Of fice in 20 

order to advocate for the creation and replication of the 21 

Parent Teacher Home Program throughout the State.  And 22 

that indeed did occur, funding was allowed, we acte d as a 23 

resource and a tool to train different school distr icts 24 

throughout the State about how to make this happen.   When 25 
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parent teacher home visiting occurs, test scores go  up, 1 

the academic performance of the youth go up, and th at did, 2 

in fact, happen and we were able to show that, in w orking 3 

collaboration with the legislative representatives at that 4 

time, to be able to set aside or create the funding  for 5 

this program to be replicated throughout the State,  and it 6 

was a very effective program.  With respect to Save  7 

Schools Healthy Students, Congressman Matsui, at th e time, 8 

was very instrumental in helping us to get through the 9 

various aspects, in fact, he wrote a letter of supp ort for 10 

our application that went into the Federal Governme nt.  As 11 

a result, our district really won a large multi-mil lion 12 

dollar program and we were very appreciative of his  13 

efforts on our behalf, as all Congressmen do try to  work 14 

with great proposals, and we were able to get a fou r-year 15 

program into the District which impacted our 52,000  16 

students at that time.  17 

  CHAIR AHMADI:  Do you continue to have contacts o r 18 

interactions with members of the Legislature or the ir 19 

staff members?  20 

  DR. BROWN:  Not at this time.  I operate a 21 

community foundation, the Nehemiah Community Founda tion, 22 

and I get to be on the side that is very fair and 23 

impartial and that gives gifts and life giving supp ort to 24 

small community-based organizations, and I really e njoy 25 
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being there because we work with the homeless, we w ork 1 

with various health groups, and the Kennedy Center,  and a 2 

variety of others, in a way that supports the Arts,  as 3 

well as parenting and homeless programs throughout the 4 

nation.   5 

  CHAIR AHMADI:  So, you said that not recently.  6 

  DR. BROWN:  No, not recently.  7 

  CHAIR AHMADI:  When was the last time that you ha d 8 

interactions –  9 

  DR. BROWN:  I retired, Mr. Ahmadi, from the Schoo l 10 

District in 2006.   11 

  CHAIR AHMADI:  2006.  And since retirement, you 12 

have had no interaction? 13 

  DR. BROWN:  No.  14 

  CHAIR AHMADI:  And it sounds to me like these 15 

activities were as part of your professional work.  16 

  DR. BROWN:  My professional work, absolutely, you  17 

are correct.  18 

  CHAIR AHMADI:  Okay, thank you so much.  19 

  DR. BROWN:  You are welcome.  20 

  CHAIR AHMADI:  Now, let me get to my follow-up 21 

questions.  Well, before that, have you ever had an y 22 

appointed or positions that were appointed by the 23 

California Legislature or the Governor’s Office?  24 

  DR. BROWN:  No, sir.  25 
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  CHAIR AHMADI:  No, okay.  Thanks again.  In 1 

response to question 4, I may have missed part of y our 2 

response.  Did you share with us an example from yo ur life 3 

experience where you had to work as part of a group  to 4 

achieve a common goal?   5 

  DR. BROWN:  The example that I provided was an 6 

example with the common goal of closing the achieve ment 7 

gap with the school district.  8 

  CHAIR AHMADI:  Okay.  9 

  DR. BROWN:  But I also used it as a two-fer 10 

because it was also an issue with respect to the co nflict 11 

resolution.  With – I would be happy to provide you  with 12 

another example if you need that at this point?  13 

  CHAIR AHMADI:  No, that’s fine, unless you want 14 

to. 15 

  DR. BROWN:  Well, you know, I can just give you a  16 

real quick one, and it’s one that I’m doing with th e 17 

current position, since you seem to be interested i n that.  18 

The CEO of the corporation wanted to bring together  a team 19 

to start a leadership program.  In terms of providi ng 20 

leadership education to culturally diverse individu als in 21 

the City of Sacramento.  It started off with an ide a, we 22 

pulled in a team of community leaders from the regi on, we 23 

created that program last year, it’s an inaugural p rogram, 24 

we were able to achieve our objective of providing not 25 
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only leadership skills, but training to our initial  cohort 1 

of fellows who went through that program, and we gr aduated 2 

our first class last year – 96. – I’m sorry -- 99.6  3 

percent of those graduates rated it very very highl y and 4 

it is now being supported by very large industries,  5 

including the Sacramento Municipal Utilities Distri ct, 6 

Intel, and Resnick Accounting Firm, which is the 14 th  7 

largest Accounting firm in the United States, and o thers.  8 

And it will be sustainable, we’re hopeful.  But it was 9 

effectively launched and done within one year.  And  it 10 

started from an idea, and it is now fully integrate d into 11 

the fabric of the Sacramento Region.  12 

  CHAIR AHMADI:  Wow, very impressive.  13 

  DR. BROWN:  Thank you.  14 

  CHAIR AHMADI:  Thanks.  You mentioned that you 15 

have been involved, or you have participated in TV shows?  16 

  DR. BROWN:  Yes.  17 

  CHAIR AHMADI:  Could you tell us about that?  18 

  DR. BROWN:  Well, I’m going to date myself by 19 

telling you about that, but it started – I was in o ne of 20 

my previous lives, a business manager for Comedian Dick 21 

Gregory, and that’s where I began to work on the 22 

television show alongside him.  In addition to that , I’m 23 

going to fast forward to the Sacramento City Unifie d 24 

School District for the seven years I wrote and pro duced a 25 
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show called Parent Haven on behalf of the District, and it 1 

was a show for parents in our market, it went out t o 2 

350,000 individuals on Public Access Television, an d it 3 

aired for seven years, and it was one of their litt le top 4 

rated shows, and we won one of the television shows , a 5 

little local television show, but it nevertheless w on one 6 

of their awards.  So, we are happy with that.  7 

  CHAIR AHMADI:  Okay, thank you so much.  Maybe my  8 

last question because I am running out of time, but  you 9 

mentioned a couple of times – I’m sorry?  10 

  MS. HAMEL:  Three and a half minutes.  11 

  CHAIR AHMADI:  Thank you so much.  12 

  DR. BROWN:  Thanks, Ms. Hamel.  13 

  CHAIR AHMADI:  I think, you know, I’m looking for  14 

maybe a minute response or so.  You mentioned a cou ple of 15 

times that the statistical data, or statistical ana lysis 16 

of the data is important.   17 

  DR. BROWN:  Yes.  18 

  CHAIR AHMADI:  You mentioned that as part of your  19 

response to question 1 when you were describing the  20 

skills, and also as part of your, you know, descrip tion of 21 

the response for number 4.  Can you tell us a littl e more 22 

in what ways the statistical data analysis, or stat istical 23 

data will be used as part of the Commission’s decis ion-24 

making process?  25 
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  DR. BROWN:  The population projects are, for 1 

example, a big part of it, and population projects are 2 

very complex, they are based on the movement and th e 3 

migration of individuals throughout this State.  Th ere are 4 

experts who have a variety of mathematical tools to  do 5 

that.  In addition, when we undertake any assessmen t, 6 

feedback from any population, I am hopeful that we will be 7 

able to do that using surveys, again, that can be t ied to 8 

a variety of different rubrics and scoring mechanis ms, and 9 

in a variety of ways to use math in order to come u p with 10 

a more objective way of reviewing the data that is in 11 

front of you, whether it is population data or inco me data 12 

or tax data, they all have an underlying mathematic al 13 

base, and those experts who are putting together th e 14 

reports in order to look at the impact on the vario us 15 

regions or the entire state as a whole, usually hav e some 16 

kind of underlying evaluative or statistical progra mming 17 

or mathematical model.  It is helpful to understand  that 18 

so that you can appropriately interpret the results .  19 

  CHAIR AHMADI:  So, again, if the legal counsel, 20 

the Commission’s legal counsel, approaches you and says, 21 

“Dr. Brown, the law requires that the redistricting  lines 22 

should be solely based on the Census data –-  23 

  DR. BROWN:  Correct –  24 

  CHAIR AHMADI:  -- plus the input from the public, ” 25 
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would you be comfortable with – 1 

  DR. BROWN:  Absolutely. 2 

  CHAIR AHMADI:  -- not looking at the projection o f 3 

that data, or the demographics?  4 

  DR. BROWN:  Absolutely.  As I mentioned earlier, 5 

the policies, procedures and the practices set by t he 6 

Commission in order to achieve the outcome, the des ired 7 

outcome in the redistricting, are those that must b e 8 

foremost and upheld to the highest degree.  9 

  CHAIR AHMADI:  Okay, thank you so much, appreciat e 10 

it.  11 

  DR. BROWN:  Yes.   12 

  MS. RAMIREZ-RIDGEWAY:  Ms. Camacho.  13 

  VICE CHAIR CAMACHO:  Thank you.  Good morning, Dr . 14 

Brown.  15 

  DR. BROWN:  Good morning, Ms. Camacho.   16 

  VICE CHAIR CAMACHO:  You might have already 17 

answered this when you answered Mr. Ahmadi’s questi on 18 

about the Nell Soto legislation, what was your role  in 19 

that legislation?  20 

  DR. YOUNG:  My role was basically doing the 21 

research, showing the efficacy of the program, coll ecting 22 

the data, showing how it worked, what the statistic al 23 

impacts were on the youth who were involved, and se tting 24 

up the policies and procedures in order to do the t raining 25 
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for the program, so that it could be replicated.   1 

  VICE CHAIR CAMACHO:  So it wasn’t help to enact 2 

it, it was after the fact, to how to implement it?  3 

  DR. BROWN:  It was actually before the fact, so 4 

that the data was generated to show whether it was worthy 5 

of replicating, whether the legislators should have  been 6 

based on that particular model or not, and then, af ter the 7 

fact, training throughout the State.  8 

  VICE CHAIR CAMACHO:  Okay.  When I was looking 9 

through your application packet, I noted that your – I 10 

could not identify the relationship from the letter s of 11 

recommendations, the individuals that wrote your le tters 12 

of recommendation to you.  Can you kind of explain –  13 

  DR. BROWN:  Ms. Alice Huffman, who is with the 14 

NAACP, I have known for the past 20 years, as both of us 15 

are community organizers in different ways in our l ocal 16 

area, here.  So she knows me.  You are talking abou t the 17 

letters of recommendation, correct?  18 

  VICE CHAIR CAMACHO:  No.  I have Doni Blumenstock , 19 

Larry Lee, and Daniel Lundgren.   20 

  DR. BROWN:  Okay.  And I thought that Alice 21 

Huffman wrote one, as well.  22 

  MS. RAMIREZ-RIDGEWAY:  She wrote a public comment .  23 

  DR. BROWN:  Public comment, okay.  I’m getting al l 24 

the letters mixed up.  25 
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  VICE CHAIR CAMACHO:  No problem.   1 

  DR. BROWN:  I thought you were referring to those .  2 

Doni Blumenstock is in – just recently retired – is  the 3 

Executive Director of the American Leadership Forum .  She 4 

is more of a recent acquaintance, I have worked wit h her 5 

very closely last year as we developed the Leadersh ip 6 

Training Program that I mentioned to Mr. Ahmadi ear lier.  7 

And through that, we were able to work very very cl osely 8 

together to develop that program and know each othe r very 9 

well.   The – Representative Lundgren works alongsi de of 10 

the corporation that I work with, as well, and that  is how 11 

I met his acquaintance, through the Nehemiah Corpor ation 12 

of America.  The – and the third one, I’ve forgotte n.  You 13 

said?  14 

  VICE CHAIR CAMACHO:  Oh --  15 

  DR. BROWN: Oh, Larry Lee.  16 

  VICE CHAIR CAMACHO:  Larry Lee, yes.  17 

  DR. BROWN:  Larry Lee has known me since I was 18 

less than 10, and so for a long long long time, and  I’ve 19 

been very acquainted with his family, his father, a nd he 20 

is now the Publisher of the Sacramento Observer 21 

Newspapers.  My family and his family have worked w ell 22 

together through the years.  His father and my fath er, for 23 

example, established the Sacramento Black Expositio n and 24 

Fair, and that was back in the ‘70s.  So we’ve know n each 25 
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other for – the families have known each other for a long 1 

time.  He also works with supporting a variety of p rograms 2 

in the community with respect to community-based gr oups, 3 

and we have worked together throughout the years on  4 

identifying articles that needed to be included in the 5 

newspaper, but also gaining coverage and support fo r the 6 

school district.  He has been supportive of my effo rts 7 

throughout the years.  8 

  VICE CHAIR CAMACHO:  Do you know any other 9 

Congress members other than Dan – 10 

  DR. BROWN:  Other than Dan Lundgren?  11 

  VICE CHAIR CAMACHO:  Yeah.  12 

  DR. BROWN:  Dave Jones, Steinberg, Assemblyman 13 

Steinberg.  They both know me very well in terms of  14 

working in the community, and them also providing l etters 15 

of support for me in various other areas, other end eavors 16 

that I’ve been involved in throughout the years.  17 

  VICE CHAIR CAMACHO:  Do you know any of their – 18 

you know them, how about staff?   19 

  DR. BROWN:  Staff, I have to be honest with you, I 20 

really don’t know as much anymore.  When I was a li ttle 21 

bit more involved in that, you will note that I was  a Vice 22 

President of Finance and Operations for River West 23 

Developments, that was Phil Angelides’ real estate 24 

development firm, his land development firm.  At th at 25 
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point, I knew more of the staff because I was more 1 

involved with working directly with individuals.  W hen I 2 

moved to the School District, I became less politic al and 3 

more involved with educational issues and less invo lved 4 

with the staff, other than Nathan in Matsui’s offic e that 5 

I’ve continued to maintain a relationship with.   6 

  VICE CHAIR CAMACHO:  Okay, so you still are in 7 

contact with –  8 

  DR. BROWN:  Yes, they know me in the community.  9 

  VICE CHAIR CAMACHO:  -- Matsui, okay.  10 

  DR. BROWN:  Yes.  11 

  VICE CHAIR CAMACHO:  During your Assistant 12 

Superintendent –  13 

  DR. BROWN:  Yes.  14 

  VICE CHAIR CAMACHO:  -- you had to go through som e 15 

budget cuts.  How were you successful during daunti ng 16 

budget cuts and preserving necessary funding in the  School 17 

District for keeping a high quality nursing staff?   18 

  DR. BROWN:  Well, that is a very excellent 19 

question.  And it’s amazing that you know that.  Th e 20 

nursing staff I was in charge of, the medical and h ealth 21 

staff, and what was on the cutting board at that ti me was 22 

to really reduce the nursing staff very deeply, by more 23 

than 50 percent.  One of the issues and one of the ways I 24 

was able to avoid that was to launch an effective g rant 25 



38 
 

CALIFORNIA REPORTING, LLC 
52 Longwood Drive, San Rafael, CA 94901  (415) 457-4417 

writing campaign, to bring in money from outside so urces, 1 

to develop collaborative partners from outside sour ces, 2 

and also to convince the then Management of the Sch ool 3 

District to allow us to, as part of that fundraisin g of 4 

outside funds, as we did that and we lowered the 5 

operational needs in other areas from the district,  to 6 

allow us to maintain the nursing staff.  And over t he 7 

period of that, well, over that period of eight yea rs or 8 

so that I was there, I was able to keep that fundra ising 9 

capacity up so that we could not only keep our nurs ing 10 

staff intact, but also to add another level of need ed 11 

nurses, so that we were able to bring on Nurse 12 

Practitioners, which the District had never done be fore, 13 

to provide more comprehensive support services to t hose 14 

families who were struggling and didn’t have medica l care.  15 

The nurses really loved that, I did, I worked tirel essly 16 

to continue to raise the outside funding so that th e 17 

District could continue to support the existing sta ff 18 

without the lay-offs.  And that became pretty hard for my 19 

predecessors, I imagine, to do.  It is a specialize d 20 

expertise.  I wish that I could still do it on beha lf of 21 

all School Districts, but it is very difficult now to do 22 

grant writing in a variety of markets because of th e 23 

shrinking pool.  But, at that time, that did help u s and 24 

it did help us raise millions.  Over that time peri od that 25 
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I was there, I raised for the Sacramento Unified Sc hool 1 

District in that manner about $50 million.   2 

  VICE CHAIR CAMACHO:  For that eight-year period?  3 

  DR. BROWN:  Yes.  And so that not only helped kee p 4 

the nurses going, but it kept the support services going, 5 

the after-school programs going, and other things o f that 6 

nature that many of them have since been severely r educed, 7 

without the outside fundraising.  8 

  VICE CHAIR CAMACHO:  What lessons have you learne d 9 

from these budget cuts and having to think creative ly that 10 

you could bring to the Commission?  Because, obviou sly, 11 

there is a budget there.   12 

  DR. BROWN:  Well, first and foremost, I am a 13 

pretty frugal individual and I never use my budget in its 14 

entirety.  Part of the ways of doing that is by mak ing 15 

sure that we find creative ways of getting partners hips 16 

that will help reduce or defray costs, or maybe get  things 17 

donated in part, or reduce by thinking of a clever manner 18 

in which to help them shave their own costs.  When a 19 

proposal is submitted to me, the first thing I do i s to go 20 

through and say, “No, we don’t need this, these two  21 

aspects can be combined, and there are other ways t o make 22 

sure that this works so that those costs are kept i n 23 

check.”  But the outcome is not reduced, or uncompl eted in 24 

any way.  So it is important to look at, first of a ll, do 25 
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we really need this, second of all, how can we get it done 1 

through collaborative partnering, fourth [sic], are  there 2 

outside revenues that we can maybe match to the com pletion 3 

of this objective – grant writing would be one of t he last 4 

ways of doing it because it is so time-consuming an d it 5 

usually takes a long time to bring in the revenues.   So, 6 

those are some of the techniques that I use in orde r to do 7 

that.  8 

  VICE CHAIR CAMACHO:  What type of partnerships 9 

would you think would be beneficial to the Commissi on’s 10 

work?  11 

  DR. BROWN:  You know, at this point, as Mr. Ahmad i 12 

pointed out to me, to know exactly the parameters t hat the 13 

Commission has to work with from, first; and then, within 14 

that, I think it would be important to look at aspe cts of 15 

all the research needs and where could we work 16 

collaboratively with the various research organizat ions in 17 

order to get some of that data, that, if we are pay ing for 18 

it, we may be able to get it in a different way, or  to get 19 

it done, or get it donated, or get portions of it 20 

underwritten by those companies that wish to help u s in 21 

our objective, if that is allowed.  I don’t have th e 22 

parameters and policies in front of me.  Another ma nner 23 

might be to just – I know we have to convene indivi duals 24 

throughout the State, perhaps there are hotel indus tries 25 
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or others that may develop partnerships with the St ate in 1 

order to allow us to have free reduced access to sp ace 2 

facilities and things of that nature.  3 

  VICE CHAIR CAMACHO:  Okay.  There was some duties  4 

and Executor -- Director positions that you had, an d I 5 

wasn’t clear on when you performed those duties, so  I have 6 

a few of them, so I’ll kind of list them off.  When  were 7 

you the Executive Director of the California Small School 8 

District Association?   9 

  DR. BROWN:  When I retired from the District, I 10 

took the position there and I was there from 2006 t o 2008, 11 

I believe.  12 

  VICE CHAIR CAMACHO:  Okay, so ’06 to ’08?  13 

  DR. BROWN:  Yes.  14 

  VICE CHAIR CAMACHO:  And then the Department of 15 

California Food and Agricultural Surplus Food Direc tor? 16 

  DR. BROWN:  That was back in the 1970s and I 17 

believe around ’75, ’74 – 18 

  VICE CHAIR CAMACHO:  Mid-‘70s.  19 

  DR. BROWN:  Mid-‘70s.  ’73, ’75.   20 

  VICE CHAIR CAMACHO:  The Executive Director of th e 21 

Sacramento YMCA?  22 

  DR. BROWN:  That would have been in the ‘90s.  23 

Mid-‘90s, I would say – ’93.  ’96 – ’93, ’96, or ’9 7.   24 

  VICE CHAIR CAMACHO:  Okay.  And the Executive 25 
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Director of the U.S. Chamber of Commerce Minority B usiness 1 

Development Center?  2 

  DR. BROWN:  That was in the ‘80s.  The United 3 

States Minority Business Development Center – mid-‘ 80s.  4 

And that was funded by the U.S. Department of Comme rce.  5 

  VICE CHAIR CAMACHO:  Okay.  And I know this has 6 

been some time, so I have a few questions on some o f those 7 

positions.  What did you do as the Executive Direct or of 8 

the U.S. Chamber of Commerce Minority Business Deve lopment 9 

Center in tough times to help create viable busines ses?  10 

  DR. BROWN:  It is the U.S. Department of Commerce  11 

and the Minority Business Development Center is the  12 

technical name, MBDA.  And Minority Business Develo pment 13 

Centers, what I did at that time was to start the p rogram 14 

from scratch.  We won an actual grant to launch a M inority 15 

Business Development Center here in Sacramento.  We  had to 16 

find and service clients who were at least 51 perce nt 17 

minority-owned, or women-owned, and work with them in the 18 

areas of procurement, finding contracts for them, w riting 19 

contract reports, finding grants, helping them with  the 20 

financial concerns, or getting financial capital to  be 21 

invested in their corporations.  What I was able to  do 22 

with them was to help them all write marketing plan s, 23 

business plans and, in the first two years of opera tion, 24 

we secured more than – I believe it was $25 million  -- 25 
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$25-27 million in support of their operations.  The  1 

buckets varied.  The industries varied.  The amount s 2 

awarded varied.  And these were either contracts, o r they 3 

were loans to those small businesses, and we also p ackaged 4 

loans on their behalf and we developed marketing ca mpaigns 5 

on their behalf.  The value of that was that $25-27  6 

million, and we had to report this to the U.S. Mino rity 7 

Business Centers – Development Centers in Washingto n.  8 

  VICE CHAIR CAMACHO:  Okay, and so that $25 millio n 9 

is a mid-‘80s amount, so this is –  10 

  DR. BROWN:  Yes, that’s correct.  11 

  VICE CHAIR CAMACHO:  In the Executive Director of  12 

the California Small School District Association ca pacity, 13 

when you traveled to rural areas and small towns, d id you 14 

observe or learn anything that would help you as a 15 

Commissioner in the redistricting process?  16 

  DR. BROWN:  Yes, I did.  And I will be brief here .  17 

I learned the following:  1) that was my first expo sure 18 

into the small rural towns.  The small business – t he 19 

Association of Small School Districts consisted of 750 of 20 

the small school districts in California, we only h ad 21 

1,100 school districts in the State of California, so this 22 

was two-thirds of them, and they all have less than  5,000 23 

students.  I had been running a school district wit h 24 

55,000 students and these rural communities, what I  25 
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learned is that the decision-making processes were 1 

occurring fairly differently.  They were tightly kn itted, 2 

they made decisions most often in – they were more 3 

cohesive, and it was more relationship based.  And there 4 

was a great need to really master the issues that 5 

confronted them, they made decisions based on their  lens 6 

and whatever the overarching major concern was in t heir 7 

community, whether that was the cheese factory that  8 

supported them in that rural community, or whether it was 9 

a specific type of agricultural product that they w ere 10 

producing.  But, as a result of that, their decisio n-11 

making process included a large number – a large nu mber of 12 

the population and they were very active in that de cision 13 

making process.  And they wanted to develop more 14 

relationships with whatever entity came in there fi rst, as 15 

opposed to urban areas where we had this more long- term 16 

policy framework and you had different angles to pl ace 17 

input in, and the machinery took hold; there, it wa s more 18 

of a people moving machinery, and I enjoyed it very  much.  19 

And the decision-making process went more smoothly,  and in 20 

a less complicated manner, and faster than in the u rban 21 

areas that I had been accustomed to working with.  So, I 22 

found it quite enjoyable.   23 

  VICE CHAIR CAMACHO:  How do you think that 24 

knowledge that you’ve learned visiting those school  25 
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districts – and on this, I just want to remind ever ybody, 1 

was in 2006 through about 2008 –  2 

  DR. BROWN:  Yes.  3 

  VICE CHAIR CAMACHO:  -- so it is fairly recent – 4 

how that would help you as a Commissioner when you go out 5 

and talk to these communities or do outreach to the se 6 

communities?  7 

  DR. BROWN:  Well, all too often what I learned is  8 

that it is almost a knee-jerk reaction, having been  born 9 

and raised here in Sacramento in an urban area, to take 10 

that urban lens and impose it on others.  What that  helped 11 

me to open my eyes about is that it is very importa nt to 12 

listen to the different ways of making decisions, a nd to 13 

include voices in it that are often unheard, and th at this 14 

big machinery that we have often encumbers that lis tening 15 

process.  So, I think it has given me more effectiv e 16 

listening skills -- although I thought I had pretty  good 17 

ones -- that really rounded my abilities out, even more 18 

extended my reach in terms of being able to hear th at 19 

feedback, look at it for what it was, and still acc omplish 20 

an outcome without all the tedious or laborious mac hinery 21 

that we usually have.  So, I really valued it. 22 

  VICE CHAIR CAMACHO:  That will be my last questio n 23 

for now.   24 

  DR. BROWN:  Thank you, Ms. Camacho.  25 
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  MS. RAMIREZ-RIDGEWAY:  Ms. Spano.  1 

  PANEL MEMBER SPANO:  Good morning.  2 

  DR. BROWN:  Good morning, Ms. Spano.  3 

  PANEL MEMBER SPANO:  How are you?  4 

  DR. BROWN: I’m well.  5 

  PANEL MEMBER SPANO:  You touched slightly on your  6 

letters of recommendation, one in particular you st ated 7 

earlier that you are kind of out of the political 8 

involvement of your work, and now moving on to your  9 

foundation -- 10 

  DR. BROWN:  Yes.  11 

  PANEL MEMBER SPANO:  -- and other issues.  I find  12 

it interesting, though, that you did seek a letter of 13 

recommendation from Congressman Lundgren.  How can you 14 

assure this panel that he would not influence your 15 

decision-making as Commissioner would not be influe nced by 16 

your interactions past, current, with elected offic ials or 17 

any interest groups?   18 

  DR. BROWN:   Well, I think part of that is 19 

reflected in my decision to seek the letter from Mr . 20 

Lundgren.  What I wanted to be able to demonstrate is that 21 

impartiality, that even though I am a Democrat, tha t I do 22 

command the respect of others who are Republican an d can 23 

work with them, and that they understand my working  24 

procedure and policies and contributions, and that I have 25 
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that ability to bridge understanding between both s ides.  1 

Be it as it may, this is a political process, it is  never 2 

going to be able to extract itself from that, and I  wanted 3 

to be able to demonstrate that, though I’m a little  out of 4 

it and not really into the mainstream politics, I s till 5 

can effectively establish relationships with both s ides.  6 

It’s important for me to – in everything that I do – 7 

remain impartial.  It has been in all my decision-m aking 8 

as a Manager, that allows me to achieve the success  I’ve 9 

had in the past not only in managing the projects t hat 10 

I’ve managed with the tremendous outcomes, but also  in 11 

terms of fundraising because, just in terms of fund raising 12 

and grant writing, it’s important to be able to be 13 

balanced, to get both sides to agree that, yes, you  have 14 

what it takes that I want to support, and to motiva te and 15 

inspire others.  And my goal there was to make sure  that I 16 

let you know, the Panel know, that I could be an ef fective 17 

link to positive communication and fair and imparti al and 18 

deliberative with respect to how I make decisions.   19 

  PANEL MEMBER SPANO:  Thank you.  If you were 20 

approached by any of these people outside an open m eeting 21 

process, and they asked you, because they know you in the 22 

community, and they told you about their interests and 23 

needs, that they felt could be fulfilled if you wou ld 24 

redraw the lines a certain way, how would you respo nd to 25 
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them?  1 

  DR. BROWN:  Well, first and foremost, Mr. Ahmadi 2 

said that my legislative advisor would let me know exactly 3 

how that contact needs to take place, or could take  place, 4 

or couldn’t take place.  And I would abide by those  rules.  5 

Secondly, I would expect them to abide by the same rules 6 

because they are professional politicians and have a lot 7 

more experience at what they can and cannot do, and  should 8 

and should not do, better than I.  But most importa ntly, 9 

it is up to me to drawn the parameters around mysel f in 10 

accordance with the rules and regulations and guide lines 11 

that I have been given, and to let them know that t his is 12 

what I have to abide by, and of all people, those a re the 13 

individuals who should respect that.   14 

  PANEL MEMBER SPANO:  Thank you.  Let’s talk about  15 

your Sacramento YWCA Executive Director work.  16 

  DR. BROWN:  Yes.  17 

  PANEL MEMBER SPANO:  You state in your 18 

application, “Finally, as the Executive Director of  the 19 

Sacramento YWCA, I learned to appreciate the challe nges 20 

faced by poor, gay, and lesbian communities, and wo men as 21 

they struggle to empower themselves.”  What did thi s 22 

experience teach you about the challenges faced by the 23 

poor, the gay, the lesbian communities, and women?  24 

  DR. BROWN:  Well, as you all know, the Y WCA has an 25 
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illustrious history, but in current times, the YWCA  is not 1 

as strong as it used to be, and it is losing ground  in 2 

many states.  Part of the reason is the efficacy of  the 3 

movement that started the YWCA, and it is moving in  a 4 

direction now of trying to provide services to the poor 5 

and disenfranchised, but missing some of the mark w hen 6 

internal dissention sometimes colors the outcomes.  For 7 

example, the YWCA now is not the largest provider, as it 8 

used to be, of childcare in the United States, that  9 

largest provider of childcare between the two entit ies is 10 

the Y MCA, so you would wonder, okay, what led up to this?   11 

But part of it has to do with the overall managemen t 12 

structure, the ineffective fundraising that goes ci ty by 13 

city by city, and what I can say about the experien ce here 14 

is, when I did pick up that agency as the Chief Exe cutive 15 

Officer, it was a million dollars in the red, and w hen I 16 

left, it was $4 million in the black.   17 

  PANEL MEMBER SPANO:  Over how long? 18 

  DR. BROWN:  Over about a four-year period.  19 

  PANEL MEMBER SPANO:  Three years? 20 

  DR. BROWN:  Yeah, a three to four-year period, 21 

about a three and a half year period.  But what I l earned 22 

was how to take all the varied concerns that stretc h and 23 

tax each other and happen to focus on that common g oal, of 24 

making the local YWCA effective during that time pe riod, 25 
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and focusing on our programs such as cancer prevent ion, 1 

breast care prevention, after-school programs for t he 2 

youth, and to take some of the other issues that we re a 3 

little more challenging, and have gay, lesbian, str aight, 4 

women, work on specific issues to solve those issue s and 5 

problems, and achieve those outcomes while placing the 6 

more contentious issues on the side.  And that’s wh at I 7 

think I was able to achieve during my tenure there because 8 

we did grow, but prior to that time, the reason it fell 9 

into the million dollar deficit was because those 10 

contentious issues weren’t mitigated in any way, an d so, 11 

as a result, the entity had decayed a bit.  And so,  again, 12 

I think that’s a demonstration of my strength and a bility 13 

because the outcome, not only did we develop a more  14 

effective board during the time that I was there, b ut we 15 

were able to restore the efficacy of the company du ring 16 

the time that I was there, and the programs were fu nded.  17 

Also during my tenure, the agency had lost its 18 

accreditation before my tenure, within one and a ha lf 19 

years of me being there, I had met all of the param eters 20 

to restore that entity back to its level of grandeu r such 21 

that the National Office gave it – restored the 22 

accreditation.  So, I think that shows the ability to lead 23 

a group and through fairly contentious movements, a nd to 24 

get that consensus that was needed in order to achi eve 25 
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those accomplishments.  1 

  PANEL MEMBER SPANO:  Can you tell me a little bit  2 

about – because you were in the red by a lot, a mil lion 3 

dollars, and you said they were faced with a lot of  4 

contentious issues, a lot of challenges faced by a certain 5 

segment of the population, can you describe some of  the 6 

challenges and contentious issues that you faced, a s you 7 

started to say --  8 

  DR. BROWN:  Well, you know, the typical challenge s 9 

when people misunderstand each other.  You have a b ig 10 

group that is more business oriented that just want s to do 11 

the work from a management framework; you have thos e that 12 

refuse to deal with developing a basic understandin g of 13 

gay and lesbian issues, or have that level of comfo rt with 14 

dealing with those issues and what their needs and 15 

concerns are.  Instead of providing for them, we ha d, for 16 

example, a women’s residence on the third and fourt h 17 

floors, and that residence should have been populat ed by 18 

people from all backgrounds, gay, straight, lesbian , what 19 

have you; well, some had certain concerns about, we ll, 20 

this is only for a certain type of individual, and it was 21 

important for me to make sure that they knew it was  22 

available to all individuals, it had nothing to do with 23 

their sexual backgrounds, or color, or what have yo u, you 24 

couldn’t use it for just a certain use, or refrain from 25 
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making a repair because certain individuals or cert ain 1 

types of individuals were using the facility.  We m ade 2 

partnerships happen with Sacramento Bee and others to get 3 

that facility restored, bring it up to Code, and op en it 4 

up to all people from all walks of life, sexual 5 

persuasions, and keep it afloat, and provide equal 6 

services to all that resided there so that they cou ld 7 

begin to make the transition from whatever the chal lenge 8 

they were facing at that time and to provide suppor t 9 

services for them to go from that challenge, whethe r it 10 

was unemployment, or a mental handicap, or physical  11 

handicap at that time, to help resolve that and get  them 12 

the support services they needed to go into other s upport 13 

programs, and that really was the issue, not the is sue of 14 

who controlled what managerially, or which segment of the 15 

population deserved to receive the services, or not .  Does 16 

that answer your question?   17 

  PANEL MEMBER SPANO:  Yeah, that helps, that helps , 18 

because I’m curious.  You were able to get funding for 19 

them also.  20 

  DR. BROWN:   Yes, absolutely.  21 

  PANEL MEMBER SPANO:  And as a result of your work , 22 

of people being able to be aware of these issues.  How did 23 

you get the funding?   24 

  DR. BROWN:  Well, at the time, we did not have an  25 
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effective program for women having health problems,  and 1 

breast cancer was one of the issues that we wanted to work 2 

with, so I was able to develop support for what we called 3 

at the time our Encore Breast Cancer Support Progra m that 4 

allowed us to provide the services, bring in a prog ram, 5 

but it also brought in operational income for the 6 

facility.  We were able to work together to bring i n after 7 

school programs using a variety of funds to get tho se 8 

things there, and also, then, to restore funding fo r the 9 

repair of the facility because it had fallen into 10 

disrepair, plumbing was very old, and we worked wit h local 11 

corporations to get donations to restore the plumbi ng 12 

facilities and others so that we could provide the 13 

residency and just deal with the problems one-by-on e, face 14 

by face, have them focus on those issues, resolve t hose 15 

issues, restore the facility to its previous grace,  and 16 

functionality, and people became aware of its impar tiality 17 

and started using the facility once again to genera te 18 

revenue and help sustain it.   19 

  PANEL MEMBER SPANO:  How did the challenges you 20 

faced by working with the poor, the gay, lesbian 21 

communities, and women, how did this experience – h ow does 22 

this experience influence your decision-making as a  23 

Commissioner?  24 

  DR. BROWN:  I think it makes it more balanced.  I  25 
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think it makes it more empathetic.  I believe it ma kes me 1 

more of an advocate for their causes, and I believe  that 2 

is important because, if other people had had the d epth of 3 

experience that I was able to have there, I do beli eve 4 

they would think differently about those issues and  look 5 

for common ground in a faster, swifter way, rather than 6 

resisting it so that the outcomes take longer to ac hieve, 7 

particularly since the outcomes are desired by ever yone – 8 

a better facility, after school support services, b etter 9 

services to women of all types, those are the outco mes 10 

that they really did want to have, and the worrying  11 

because of political differences, or differences ab out 12 

religious beliefs, or the rights that populations h ave, 13 

make it difficult to have discussions if it remains  mired 14 

in that, rather than achieving the common objective .  So, 15 

I think I was instrumental in getting the focus on the 16 

issues, at the same time, developing the understand ing 17 

about how others thought and how important it was t o value 18 

how others thought in order to achieve the outcome of 19 

improving the plumbing, or establishing the after s chool 20 

program, whatever that outcome was.   21 

  PANEL MEMBER SPANO:  Thank you.  In your 22 

Supplemental – your amendment to your application, you 23 

mentioned that you also work as a CEO for Pathworks ?  24 

  DR. BROWN:  Yes.  25 
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  PANEL MEMBER SPANO:  Since 2005 while you are 1 

doing your Nehemiah Foundation work.  Can you talk about 2 

the Pathworks?  And the organization?  3 

  DR. BROWN:  Yeah, well, Pathworks is a name that I 4 

use, it’s my own private business, a corporation, a  5 

privately held corporation, because I am such a goo d grant 6 

writer that other community-based organizations alw ays ask 7 

me, “Can you read mine?”  Or, “Would you write mine ?”  And 8 

I did not want to do that without having a corporat e 9 

umbrella to protect me as I took on some of the job s for 10 

them.  And I’ve been instrumental in helping a vari ety of 11 

community-based organizations get their funding and  they 12 

love me for it, so I continue to do it.  And I do i t on a 13 

case-by-case basis and fairly in a limited basis no w that 14 

I’m working full-time with the Nehemiah Corporation .  15 

  PANEL MEMBER SPANO:  The Nehemiah.  Let’s talk 16 

about Nehemiah.  You are the Executive Director fro m 2009 17 

to current? 18 

  DR. BROWN:  Yes, I started there in May of 2009 a s 19 

the Executive Director of the Nehemiah Community 20 

Foundation.  As you know, the Nehemiah Corporation of 21 

America is a group of about five different corporat ions, 22 

about some profit, some nonprofit, that work togeth er to 23 

achieve common social outcomes, you know, to transf orm 24 

lives and improve communities.  25 
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  MS. RAMIREZ-RIDGEWAY:  Five minutes.  1 

  PANEL MEMBER SPANO:  Thank you.  2 

  DR. BROWN:  Thank you.  So, the Community 3 

Foundation that I run is a 501(c)(3) nonprofit enti ty and 4 

it takes some of the funding generated from the pro fit 5 

making side of the company, in particularly the rea l 6 

estate development entities – I am sure you are fam iliar 7 

with Township Nine here in Sacramento, which is the  8 

Riverfront Property, and there were several other p rograms 9 

that we ran in the last 11 years that Nehemiah has been 10 

around, particularly the Down Payment Assistance Pr ogram, 11 

and others, and channels some of that funding throu gh to 12 

share with others.  So, the Community Foundation pr ovides 13 

gifts in the form of grants to -- 14 

  PANEL MEMBER SPANO:  I am sorry, provides what?  15 

  DR. BROWN:  Gifts, g-i-f-t-s --  16 

  PANEL MEMBER SPANO:  Oh, gifts, okay.  17 

  DR. BROWN:  -- yes, in the form of grants, to 18 

community-based organizations who either asked for 19 

sponsorships for various community operations such as the 20 

Mayor’s Summer Reading Program, and various cancer 21 

programs and Cottage Housing, and other entities he re on 22 

homelessness, to achieve their objectives, and basi cally 23 

those were the social missions and social purpose t hat is 24 

either transforming lives or transforming communiti es in 25 
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some way.  We worked with them to make sure that th ose 1 

gifts are monitored and that we follow generally ac cepted 2 

accounting principles in making those gifts.   3 

  PANEL MEMBER SPANO:  What is it named after, 4 

Nehemiah? 5 

  DR. BROWN:  Well, Nehemiah is actually a chapter 6 

in the Bible.   7 

  PANEL MEMBER SPANO:  Okay, okay.  8 

  DR. BROWN:  And Nehemiah Corporation itself was 9 

set up by a Baptist Minister about 11 years ago, an d 10 

actually, yeah, I guess that is the portion of the Bible 11 

that he was referring to when the walls came tumbli ng down 12 

and to solidify strength and purpose in helping 13 

communities achieve their goals, transform their li ves.  14 

  PANEL MEMBER SPANO:  Exactly what the mission is 15 

of the Foundation.  16 

  DR. BROWN:  Exactly.  17 

  PANEL MEMBER SPANO:  Okay.  What are your 18 

responsibilities as Executive Director?    19 

  DR. BROWN:  Well, I monitor all of the donations 20 

that are made, both for the sponsorships and in ter ms of 21 

the grants for the entities that I mentioned to you  22 

earlier.  I also manage the Nehemiah Emerging Leade r 23 

Program, the leadership program that I talked to Mr . 24 

Ahmadi about earlier, and then we have a third prog ram 25 
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that – a third initiative of the Foundation, which is 1 

called the Financial Fitness Program --  2 

  PANEL MEMBER SPANO:  Okay.  3 

  DR. BROWN:  -- and what we are doing is we are 4 

developing a mentor – a Financial Mentoring Program  for 5 

poor and low-income individuals who are in need of 6 

financial recovery, and it’s more of a financial me ntoring 7 

initiative, and we are developing that, as well.   8 

  PANEL MEMBER SPANO:  Is that different than the 9 

Wealth Empowerment Initiative?  10 

  DR. BROWN:  It actually is the same, we just 11 

recently changed the name for marketing purposes be cause 12 

Wealth Empowerment is such a long one, so Financial  13 

Fitness is a little easier.  14 

  PANEL MEMBER SPANO:  Financial Fitness for 15 

recovery, for people that are --    16 

  DR. BROWN:  Yes, so the website is at 17 

befinanciallyfit.org if you would like to see more detail 18 

on that.  Same two programs.  19 

  PANEL MEMBER SPANO:  Thank you.   20 

  DR. BROWN:  It just changed the names.  21 

  PANEL MEMBER SPANO:  Recently.  22 

  DR. BROWN:  Yes.  23 

  PANEL MEMBER SPANO:  How will this experience 24 

support your work as a Commissioner? 25 



59 
 

CALIFORNIA REPORTING, LLC 
52 Longwood Drive, San Rafael, CA 94901  (415) 457-4417 

  DR. BROWN:  Well, you know, I believe that when 1 

we’re helping others, what it does it is to be able  to go 2 

back to that all important premise of mine about li stening 3 

deeply, and finding out what the needs are, in orde r to be 4 

able to maintain some level of objectivity with res pect to 5 

achieving the outcomes.  I helped through the Nehem iah 6 

Foundation others achieve their outcomes of helping  the 7 

poor, the downtrodden, those in need, and I will be  able 8 

to know what some of those base underlying issues a re if 9 

any of those communities of interest approached the  10 

Commission.  The other thing I think it does is it helps 11 

me to be able to continue to be objective, to liste n with 12 

empathy, to work in an objective manner, and also a t the 13 

Community Foundation, we use a variety of evaluatio n 14 

tools, not as complicated or complex as I used even  for my 15 

dissertation, or for other things, but I believe th at 16 

those help sharpen my axe, so to speak, so that I’l l be 17 

more responsive in the work that I’m doing and be a ble to 18 

continue to use the research skills, as well as the  19 

problem solving, critical thinking skills that I us ed 20 

there. 21 

  PANEL MEMBER SPANO:  Okay, thank you.  22 

  DR. BROWN:  Okay.  23 

  MS. RAMIREZ-RIDGEWAY:  Panelists, are there 24 

follow-up questions?  25 
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  CHAIR AHMADI:  No.  1 

  VICE CHAIR CAMACHO:  No.  2 

  MS. RAMIREZ-RIDGEWAY:  Okay.  Dr. Brown, we don’t  3 

have a lot of time, I hope that you have an opportu nity to 4 

give a closing statement.   5 

  How does a person get a letter of recommendation 6 

from a busy Congressman?  7 

  DR. BROWN:  Well, I think that comes from years o f 8 

experience, it comes from the ability to be able to  9 

clearly document strengths through the years, it co mes 10 

from a long record of productive outcomes, that the y’re 11 

familiar with.  I believe it also comes from the ab ility 12 

to have already developed a baseline level of trust  with 13 

that individual, and I believe it comes from positi ve 14 

relationships also with others with whom I’m affili ated 15 

with, the Nehemiah Community Association, the Sacra mento 16 

Observer, and just ultimately being around in this 17 

community for all the years of my life.  And that l etter 18 

could have easily been written by Dave Jones, or Da rryl 19 

Steinberg, or any one of the others who have seen m y work 20 

in the community.  21 

  MS. RAMIREZ-RIDGEWAY:  It is possible that, if yo u 22 

are seated on the Commission, the law may change an d you 23 

may be drawing Congressional District lines.  Do yo u have 24 

a concern that the public may perceive you as havin g some 25 
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sort of conflict, given that you have a letter of 1 

recommendation and a close relationship with a memb er of 2 

Congress?  3 

  DR. BROWN:  Yeah, I do, but they may also have a 4 

problem with the letter written by Alice Huffman fr om the 5 

NAACP.  We are all aware of what is going on right now 6 

with the Mosque in New York, people are entitled to  their 7 

positions and to their way of thinking about things , we 8 

all have biases, we all have prejudices.  As I ment ioned 9 

to you earlier in the presentation, my goal there w as to 10 

show the ability to be able to be recognized as the  11 

trusted leader by both sides of the equation, both 12 

Republican and Democrat.  I could have easily have done 13 

the same thing with two different Republican and 14 

Democratic religious leaders, or a gay and lesbian group, 15 

or others.  But I defer to the ability of everyone to be 16 

able to discern earnestness and trustworthiness and  17 

fairness and impartiality in an individual, and I j ust 18 

assert that that I am in my work through the years in this 19 

market, attest to that.  And the only purpose for t hat was 20 

to demonstrate the ability to have support and to b e 21 

listened and trusted by both sides of the equation.    22 

  MS. RAMIREZ-RIDGEWAY:  So, we’ve heard a lot from  23 

the public about “the Citizens Commission is suppos ed to 24 

be comprised of just regular people,”  and I’ve hea rd you 25 



62 
 

CALIFORNIA REPORTING, LLC 
52 Longwood Drive, San Rafael, CA 94901  (415) 457-4417 

mention relationships with Mr. Lundgren and Ms. Mat sui, 1 

and Mr. Jones and Mr. Steinberg, how do you convinc e the 2 

public that you’re just a regular gal?  3 

  DR. BROWN:  I think they just need to talk to my 4 

friends and family and I find it entertaining becau se I’ve 5 

never been appointed to any political commission be fore, 6 

I’ve never sought one before, it hasn’t been of int erest 7 

to me.  My interest is helping others, that’s why I ’ve 8 

been an Assistant Superintendent for so many years,  9 

particularly with respect to education, education i s my 10 

issue.  So, the way that I would put someone at eas e is to 11 

say, look at my track record or performance and loo k at 12 

all of the variety of causes that I’ve supported th rough 13 

the years.  And through that, you’ll see Dr. Meliss a 14 

Brown, who is concerned about her community in such  a way 15 

that she never ran for public office herself.  This  is 16 

just an opportunity that I’m seeking because I look  to 17 

give back in a fair and impartial way some of the g ifts 18 

that I’ve been given to share with people in the co mmunity 19 

that I think I represent fairly and honestly, and t o use 20 

the education that I have on behalf of others to do  21 

something meaningful in my semi-retired position wh ile I 22 

have the time to do it, and to do something meaning ful 23 

before something happens to me, or that inevitable period 24 

at the end of my contributions, but I just want to give 25 
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something  back, and I want to give it back in a wa y 1 

because I know I can be fair and impartial.  I’ve h ad 2 

blessings of working with a variety of high powered  people 3 

through the years, but I came from a very humble co mmunity 4 

here in our Sacramento area, and I lived in a very poor 5 

neighborhood, that really doesn’t make a difference  in 6 

terms of trustworthiness, but it does make a differ ence in 7 

terms of the background and the understanding and t he 8 

experiences that I’ve had to be fair, and to know t hat 9 

that need to be fair and to have equitable distribu tion of 10 

resources is important to me, and I want to make su re that 11 

I use the talents and the skills that I have to tra nslate 12 

the concerns that that population, in particular, h as in a 13 

meaningful way in this process, and that is all I s eek to 14 

do.  15 

  MS. RAMIREZ-RIDGEWAY:  It’s a real challenge, 16 

isn’t it, because a life’s worth of accomplishments  is 17 

almost a double-edged sword to some people who view  that 18 

as beholdenness [sic] or something, right?  I mean –  19 

  DR. BROWN:  I’ve never been beholden to any 20 

particular group because what comes to me first is the 21 

ability to be of service.  Servant leadership, if y ou will 22 

ask anyone who has ever been associated with me, is  all 23 

that I’m about.  If I wanted the high powered eithe r – 24 

even legislative or corporate executive positions, given 25 
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the age that I now am, I would have pursued them.  I never 1 

did.  There is a reason I never did.  I love doing and 2 

giving back to the community and staying in my comm unity, 3 

I was born and raised here.  Even though I develope d some 4 

of those skills, I’ve always used them on behalf of  the 5 

community.  And with your blessing, Panel, I’ll con tinue 6 

to do that because that is what I like to do.  If I  had 7 

wanted the high powered executive life, believe you  me, 8 

I’d be there.  I’m not.   9 

  MS. RAMIREZ-RIDGEWAY:  So, you mentioned that 10 

you’re a local Sacramentoan and semi-retired, so I just 11 

want to make sure that, if you’re selected to serve  on the 12 

Commission, you are prepared to start work November  18 th  or 13 

19 th ?  14 

  DR. BROWN:  Absolutely.   15 

  MS. RAMIREZ-RIDGEWAY:  I had one other question 16 

about your Form 700.  You have a source of income f rom 17 

Move the Mountain, Inc.  I didn’t know what that wa s.  18 

  DR. BROWN:  Grant writing.  19 

  MS. RAMIREZ-RIDGEWAY:  Pardon – oh, grant writing , 20 

okay.  21 

  DR. BROWN:  One of my clients – you mentioned 22 

that, you know, it’s one of my clients, and given t he 23 

level of work that I did for him that year –  24 

  MS. RAMIREZ-RIDGEWAY:  What is the organization?  25 
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  DR. BROWN:  Oh, the organization, Move the 1 

Mountain itself, is an organization which brings to gether 2 

groups of poor individuals in poverty, to empower t hem to 3 

get themselves out of poverty, to move their mounta in.  4 

And it’s a national organization, and they have bee n doing 5 

well throughout the United States, working with poo r and 6 

disenfranchised individuals to work collectively on  7 

getting themselves out of poverty by forming networ ks of 8 

groups who are challenged financially, low income 9 

individuals, and mentoring and matching them with h igher 10 

income individuals, who help them with information and 11 

advice so that they can take the steps that they ne ed to 12 

take to move from one level of poverty, beyond to t he 13 

next, to the next, to the next, and ultimately out of 14 

poverty.  It’s a wonderful group.  15 

  MS. RAMIREZ-RIDGEWAY:  It reminds me of the hymn,  16 

“Just give me the strength to climb.”  We only have  just a 17 

couple of seconds left.  Panelists, do you have que stions?  18 

Ten seconds?  19 

  DR. BROWN:  Only 10 seconds.  Well, in 10 seconds , 20 

if I only have 10 seconds, I’d like to say I am her e 21 

because of my earnest desire to be of service to th e 22 

people of California –  23 

  MS. RAMIREZ-RIDGEWAY:  Oh, I’m so sorry, I have t o 24 

stop you.  Thank you so much for coming to see us, Dr. 25 
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Brown.  1 

  CHAIR AHMADI:  Thank you.  2 

  VICE CHAIR CAMACHO:  Thank you.  3 

  PANEL MEMBER SPANO:  Thank you.   4 

  DR. BROWN:  Thank you so much.  5 

  MS. RAMIREZ-RIDGEWAY:  Let’s recess until 10:59.   6 

(Recess until 10:45 a.m.) 7 

(Back on the record at 10:59 a.m.) 8 

  MS. RAMIREZ-RIDGEWAY:  It is 10:59 and all 9 

panelists are present, so is our next Applicant, Ms . Maria 10 

Blanco.  Welcome, Ms. Blanco.  Are you ready to beg in?  11 

  MS. BLANCO:  I am.   12 

  MS. RAMIREZ-RIDGEWAY:  Very good.  Please start 13 

the clock.  What specific skills do you believe a g ood 14 

Commissioner should possess?  Of those skills, whic h do 15 

you possess?  Which do you not possess, and how wil l you 16 

compensate for it?  Is there anything in your life that 17 

would prohibit or impair your ability to perform al l of 18 

the duties of a Commissioner?  19 

  MS. BLANCO:  I think, because of the vast 20 

information that’s going to be presented to the 21 

Commissioners in terms of data, testimony, law, tha t being 22 

able to absorb information rapidly and well is an 23 

important skill.  I think good listening is going t o be a 24 

good skill, you know, we’ll be hearing a lot of tes timony 25 
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in the field and really knowing how to truly listen , not 1 

sort of be anticipating, you know, the next thing, but 2 

stopping and listening is going to be very importan t.  I 3 

think that being comfortable with data and statisti cs, 4 

technology, is going to be very important; I know t here is 5 

a lot that gets used in the process.  Oh, two more things, 6 

I think it’s going to be really important, it is a large 7 

group, actually, 14, to be making such important 8 

decisions, I think being able to be collaborative w ill be 9 

very important, or not a lot can get done.  And, of  10 

course, the one that was outlined from the very beg inning 11 

in all of your materials is the impartiality, that I think 12 

that is maybe, if there was one overriding characte ristic, 13 

it would be impartiality.   14 

  As far as which of those qualities do I think I 15 

possess, I think I possess pretty much all of them,  you 16 

know, because my career, the kinds of jobs I’ve don e, I’ve 17 

had to be extremely analytical, I’ve had to analyze  a lot 18 

of data, I’ve had cases that have involved data and  19 

statistics.  I think, you know, I think it’s hard t o 20 

really get people to believe that any one of us is 21 

impartial because nobody is truly impartial, but I think 22 

that, if you talk to people that I’ve worked on dif ficult 23 

things and controversial things, that it would tell  you 24 

that I am very impartial, that I base my decisions on 25 
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facts and not beliefs, and preconceived beliefs.   1 

  I think the part, the one thing that I may fall 2 

down on is I’m not sure I’m as organized as I need to be 3 

with material, frankly.  And I’m aware of that, and  4 

unfortunately, over the last few years, I’ve had th e 5 

benefit of somebody staff me, a good administrative  6 

assistant, so I’ve even fallen more into the habit of not 7 

doing everything myself.  So, I think I would have to be 8 

aware of that and hopefully maybe have staff help a  little 9 

bit with some of the classifying of materials.  And  all of 10 

us would have to sort of figure out maybe a joint s ystem 11 

of filing, or you know, that is uniform, that keeps  us all 12 

organized.   13 

  MS. RAMIREZ-RIDGEWAY:  Describe a circumstance 14 

from your personal experience where you had to work  with 15 

others to resolve a conflict or a difference of opi nion.  16 

Please describe the issue and explain your role in 17 

addressing and resolving the conflict.  If you were  18 

selected to serve on the Citizens Redistricting 19 

Commission, tell us how you would resolve conflicts  that 20 

may arise among the Commissioners.    21 

  MS. BLANCO:  I’ll go through the example fast 22 

because I think the latter is really important to t hink 23 

about.  The most recent thing I can think about is,  last 24 

year, there was a bill introduced in the Legislatur e here 25 
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by the NAACP that tried to limit the use of the hir ing of 1 

bilingual employees by City Governments, and their concern 2 

was that hiring policies which said bilingual prefe rred, 3 

strongly preferred, or required, were actually bein g used 4 

to discriminate against African-Americans, and 5 

particularly in the public sector where there was a  large 6 

employment of that community.  And when they introd uced 7 

this, the groups that work a lot on issues of langu age, 8 

minorities, and access to healthcare, and 911, and who 9 

feel very strongly about language access, got very upset 10 

and it was heading for a big confrontation, and a l ot of 11 

public – very public acrimony.  So, I actually got a call 12 

from the NAACP and they asked me, could I help medi ate 13 

this and find a working solution because they felt that I, 14 

because of my work in coalition work for years, und erstood 15 

the issue they were raising, and also I was used to  being 16 

an Employment Lawyer.  And the language folks felt that I 17 

understood their issue because I had worked on that  issue.  18 

So, I read everything on both sides, their concerns , 19 

gathered some facts about employment, and wrote an 20 

alternative bill that we then – that I took to a me eting 21 

of all the parties, and which we agreed upon, and t hen I 22 

sort of left it to the Sacramento folks to, you kno w, see 23 

it through, and I just got called to consult every once in 24 

a while.  Unfortunately, the bill died and – but no t 25 
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because of any of the people involved, because of s ome of 1 

the elected.  So, there is now a good – everybody i s 2 

committed to trying to do this again, together.  So , that 3 

is one example.   4 

  I think one of the things to do with the conflict , 5 

with the Commissioners, which I am assuming there w ill be 6 

some, and there will be some big ones and some smal l ones, 7 

it might be important to agree ahead of time on som e rules 8 

for what -- the body itself make some rules for its elf 9 

about how it will approach conflict.  You know, wil l they 10 

– they have to decide how they’re going to vote, if  11 

they’re going to strive for consensus, what they do  when 12 

there’s small dissent vs. even dissents, you know, half 13 

and half.  So, I think it may take some time, but I  think 14 

it would be worthwhile trying to anticipate that th ere 15 

will be conflict, and trying to set some rules ahea d of 16 

time.  I think that one of those rules, and regardl ess of 17 

whether we do a rule or not, that using the text of  the 18 

Voters FIRST Act, and sort of agreeing that that’s the 19 

guiding text, you know, and everybody agreeing to t hat, I 20 

think, would be helpful.  We might even – I know th is 21 

sounds a little hokey, but it might even be worth i t to 22 

sort of do a contract with each other to be collabo rative, 23 

you know, that we agree not to put our whatever – t o have 24 

any other interests other than the interests that a re laid 25 
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out in Prop. 11 guide us.   1 

  I can give you examples if I think of some of the   2 

big conflicts that might come up, I think there mig ht be a 3 

conflict right at the start about whether you start  from 4 

scratch with a blank map, or you start with existin g 5 

lines.  I can see conflicts around whether a Distri ct that 6 

is not a majority minority district, because it is 48, but 7 

you can see that, in three years, because you’ve lo oked at 8 

the demographic data, it will be, what do you do?  You 9 

know, vs. a community of interest and something els e 10 

because you still don’t quite have a majority minor ity 11 

district.  I can see those things.   And I think we  should 12 

maybe thing about them as a Commission ahead of whe n we 13 

start and start figuring out how we’re going to dea l with 14 

issues like that.   15 

  MS. RAMIREZ-RIDGEWAY:  How will the Commission’s 16 

work impact the State?  Which of these impacts will  17 

improve the State the most?  Is there any potential  for 18 

the Commission’s work to harm the State, and if so,  in 19 

what ways? 20 

  MS. BLANCO:  I think probably the biggest positiv e 21 

impact the Commission can have, and it’s kind of lo fty, 22 

but I think if it’s done well, it will do that, it will 23 

restore some trust in government because, even thou gh the 24 

Commissioners won’t be themselves Government people , this 25 
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whole process has, you know, been handled by this o ffice 1 

and by the voters of the State, and if it works wel l, 2 

people will think that we still know how to do thin gs 3 

well, and then there will be credibility in the pro cess of 4 

government.  I think if we do it well, hopefully we ’ll be 5 

able to get back to some key concepts like communit ies of 6 

interest, rather than incumbency protection.  That will be 7 

very good for the citizens of California to see tha t we 8 

can do that, and that’s how we literally reapportio n, on 9 

those grounds.   10 

  The only negative I could think of when I read th e 11 

question is, I think there are going to be really r eally 12 

high expectations of the Commission.  I hear it all  the 13 

time.  I hear that, “Oh, this is going to create 14 

competitive Districts.”  And while it may create mo re than 15 

we have now, for sure, you know, some of those issu es are 16 

geographic, people that live in certain parts of th e state 17 

and they gravitated to certain neighborhoods, and I  think 18 

that if people – people may be disillusioned if the y don’t 19 

see enough change.  And that would contribute to al ready 20 

the existing lack of trust.  So I think the very hi gh 21 

expectations are – we’re going to have to figure ou t how 22 

to manage that.   23 

  MS. RAMIREZ-RIDGEWAY:  With about eight minutes 24 

remaining, describe a situation where you had to wo rk as a 25 



73 
 

CALIFORNIA REPORTING, LLC 
52 Longwood Drive, San Rafael, CA 94901  (415) 457-4417 

part of a group to achieve a common goal, tell us a bout 1 

the goal, describe your role within the group, and tell us 2 

how the group worked or did not work collaborativel y to 3 

achieve this goal.  If you’re selected to serve on the 4 

Citizens Redistricting Commission, tell us what you  would 5 

do to foster collaboration among the Commissioners and 6 

ensure the Commission meets its legal deadlines.  7 

  MS. BLANCO:  Real quickly, the example, because I  8 

know I don’t have a lot of time left.  When I was t he 9 

Director at the Lawyers Committee for Civil Rights,  that 10 

organization’s mission statement, because it was fo unded 11 

in the ‘60s, and it was a San Francisco Bay Area 12 

organization, was that its primary focus was improv ing the 13 

lives of African Americans, and dealing with 14 

discrimination issues of African-Americans, that wa s its 15 

founding – it was founded right after Martin Luther  King 16 

was killed and that was what they organized around.   Over 17 

the years, it changed tremendously as more groups a rrived 18 

in the City and more issues came up, immigrant issu es, 19 

other, you know, and so, by the time I got there, w e had a 20 

small entrepreneur program to help small entreprene urs 21 

build their businesses.   22 

  We had immigration work we did, you know, and 23 

there was a strong feeling in the community that we  had 24 

veered from the original mission.  The staff felt t hat, 25 
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too, and the Board felt that, too.  And I set about  trying 1 

to readjust the programs in line with the mission, and not 2 

just me, the staff agreed that we wanted to do this , the 3 

Board wanted to do it.  It was difficult, it was ve ry 4 

difficult, people had their area of work that they were 5 

already working in, that didn’t fall within that mi ssion.  6 

And so, while they were verbally supportive of what  we 7 

were engaged in, there was a lot of sort of hidden 8 

recalcitrance to do it.  More with staff, the Board  was 9 

actually more on board with this.  So, we had to – I got 10 

myself an expert that helped me, coached me on how to deal 11 

with what I anticipated were going to be the proble ms, and 12 

we did a lot of background reading, and I made peop le 13 

actually sort of do the reading for the area that w as not 14 

their area, to sort of take them out of their comfo rt zone 15 

and put themselves in other people’s shoes.  And I think 16 

we accomplished it, but it was very difficult and t ook 17 

about three years to get there with people, you kno w, 18 

dragging their feet, or undermining things without really 19 

saying they were, and then we had to set goals and 20 

timetables and proof that we were really going with  the 21 

new program, and it got very strict about their doc ket and 22 

their work and their reports had to always tell me what 23 

they were doing in that regard.  24 

  I think with the Commission, we should do some – I 25 
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think we should do retreats maybe ahead of time and  maybe 1 

at different points throughout the process.  I thin k we 2 

need to do some team building so that, when we hit the 3 

hard points, we’ve now established a working relati onship 4 

and there’s trust, and we are a team as opposed to coming 5 

into the process as individuals and keeping that id entity, 6 

and I think that could really help and I would like , with 7 

the conflict resolution, we should agree with that at the 8 

beginning and that we are going to try and do some set 9 

activities throughout the process to keep – to buil d the 10 

team and to stay a team.  And I guess that’s what I ’ll say 11 

about that.   12 

  MS. RAMIREZ-RIDGEWAY:  A considerable amount of 13 

the Commission’s work will involve meeting with peo ple 14 

from all over California who come from very differe nt 15 

backgrounds and very different perspectives.  If yo u are 16 

selected to serve on the Commission, tell us about the 17 

specific skills you possess that will make you effe ctive 18 

in interacting with the public.  19 

  MS. BLANCO:  Well, I would say my whole – pretty 20 

much my entire work life has been a very public car eer.  21 

Almost every job I’ve done, I’ve interacted a lot w ith the 22 

public, either testifying, receiving testimony in 23 

different jobs, going out to Town Hall meetings, an d 24 

meeting with people, Press Conferences that include d the 25 
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public, as well as media.  So, I feel very comforta ble, 1 

that’s really always been in my job description, ev ery job 2 

I’ve had, one theme was “how do you interact with t he 3 

public?”  And heavy interaction with the public was  4 

required for every job I had, so I think I listen w ell, I 5 

think I don’t come in with pre-formed ideas, and I 6 

actually really like the interaction with the publi c.  7 

Some people are shy, or nervous, or not very comfor table 8 

with the public, I like it.  It kind of invigorates  me.  9 

  MS. RAMIREZ-RIDGEWAY:  Mr. Ahmadi.  10 

  CHAIR AHMADI:  Yes, thank you.  Good morning, Ms.  11 

Blanco.  12 

  MS. BLANCO:  Good morning.  13 

  CHAIR AHMADI: I have a quick follow-up question i n 14 

regards to your response to question 3.  You mentio ned 15 

that, from your recollection of the responses from the 16 

Applicant pool, or Applicants, you think that some of them 17 

have very high expectations of the Commission.  Wha t are 18 

your expectations?  19 

  MS. BLANCO:  And I meant of the public, not so 20 

much of the Applicants.  21 

  CHAIR AHMADI:  Okay.  22 

  MS. BLANCO:  Yeah, I meant – the public, I think,  23 

is watching really carefully, as well they should.   24 

  CHAIR AHMADI:  Thank you for correcting me on 25 
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that.  1 

  MS. BLANCO:  Yeah.  So, but do you still want me 2 

to --  3 

  CHAIR AHMADI:  Yes, please.  What are your 4 

expectations?  5 

  MS. BLANCO:   My expectation is that we will do a  6 

really good job.  And by that, I mean that we will work 7 

well together and that we will actually be able to draw 8 

some lines that make sense for people’s daily lives , that 9 

they feel that their representative really represen ts 10 

them, and that that’ll take us a tiny step towards trust 11 

in government again.  12 

  CHAIR AHMADI:  So wouldn’t that make the District s 13 

more competitive?  14 

  MS. BLANCO:  Well, you know, this is what I mean 15 

about the high expectations in that regard.  I thin k, now, 16 

there is no competitiveness, I mean zero, I mean, m aybe 17 

there are one or two Districts that may be.  But ev en 18 

when, like the 1992 Special Master did his map, whi ch is a 19 

really good decision, which I think all the new 20 

Commissioners should read, you still end up – peopl e still 21 

– California will still have, for lack of a better 22 

description, red zones and blue zones.  You know wh at I 23 

mean?  That’s – you’re not going to change where pe ople 24 

live, and sometimes people actually live in certain  25 
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places, move to a certain location, because they ta ke that 1 

into account, they want to be with like-minded poli tical 2 

people, as well.  Now, people are moving around a l ot in 3 

different parts and, you know, shifting back and fo rth in 4 

some areas, but I think some things -- you won’t be  able 5 

to do a lot about geography, for example.  If you w ant to 6 

really follow, you know, compactness, contiguity, y ou 7 

know, communities of interest, there are some geogr aphic 8 

zones that you may not be able to make more competi tive 9 

and that’s – you know, I think it will be more, but  I 10 

don’t think – the expectation, I think, is that all  of a 11 

sudden we’ll have every District will be wide open in the 12 

Primaries, and they’ll always be in play; I don’t k now 13 

that that can happen, given the history and geograp hy of 14 

California.  15 

  CHAIR AHMADI:  So you’re not that optimistic, 16 

then?  17 

  MS. BLANCO:  No, no, I think we can increase the 18 

competitiveness, I do.  And I don’t know exactly un til I 19 

see this, where.  No, I think we can.  I mean, when  you 20 

look at the Rose report that they did about how man y years 21 

it’s declined, I think there have been periods when  it was 22 

more competitive, but I don’t think you can have ev ery 23 

District be competitive.  24 

  CHAIR AHMADI:  So, you mean we have to have more 25 
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realistic expectations based on the limitations, th at 1 

certain factors contribute to the decision-making.  2 

  MS. BLANCO:  Yeah, I do.   3 

  CHAIR AHMADI:  Thank you so much.  Let me ask you  4 

a question in regards to your application material,  your 5 

past activities.  When Counsel at MALDEF, you worke d on 6 

the California redistricting after the 2000 Census.   7 

  MS. BLANCO:  Correct.  8 

  CHAIR AHMADI:  You reviewed the Census data and 9 

proposed maps for the City and County of San Franci sco. 10 

  MS. BLANCO:  Uh huh.   11 

  CHAIR AHMADI:  You heard testimony and you worked  12 

with the legislators, and you presented information  on 13 

communities of interest.  So, you had this involvem ent 14 

with the redistricting effort the last time.  Why d o you 15 

want to do it again?  16 

  MS. BLANCO:  Because that one didn’t work.  I 17 

mean, that’s only partially a joke.  I mean, MALDEF  put so 18 

much time into that effort, so much time.  We had p eople 19 

out doing community meetings, gathering stories abo ut, you 20 

know, communities of interest, really being, I thou ght, 21 

incredibly thoughtful.  And in adjusting numbers, l ooking 22 

at compactness, also the Voting Rights Act, and we did an 23 

amazing amount of work, even went to the Legislator s, 24 

explained to them why we saw this and this, and the n 25 
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everything happened in a back room, you know, in th e last 1 

two days.  And that was very frustrating to see tha t.  So, 2 

I’m motivated to make sure that doesn’t happen.    3 

  CHAIR AHMADI:  So, do you have any certain 4 

expectations about certain districts that you’re co ncerned 5 

about?   6 

  MS. BLANCO:  No, and I haven’t really looked at 7 

that so far.  I guess there is no – and we don’t ha ve data 8 

yet about --  9 

  CHAIR AHMADI:  But it sounds like you are not 10 

happy with the way that the final lines were drawn the 11 

last time.  12 

  MS. BLANCO:   Well, I will tell you, primarily I 13 

was offended by the process, the lack of process, a nd the 14 

lack of open process, with how that was done.  And the way 15 

things happened, it really was clear that both majo r 16 

parties had decided that this was about protecting 17 

incumbency, and they just started to do, “I’m an 18 

incumbent, you’re an incumbent, we agree.”  And so the 19 

process is, in some ways, may biggest concern about  the 20 

last round.  In terms of the lines themselves, ther e were 21 

some districts, in particular, that I found problem atic 22 

and one of them, actually, it’s no secret that MALD EF sued 23 

on it, you know, Congressman Berman’s District in t he 24 

Valley, you know, was a real splitting of the Latin o vote 25 
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and basically because he didn’t want to run a prima ry 1 

against somebody.  We lost.  But, I don’t have any 2 

districts in mind.  I mean, I’ll probably look at t hat 3 

district maybe more closely, but I don’t think so, I just 4 

think I’ve got to look at the data and where the sh ifts 5 

are happening demographically, and you know, one sh ift 6 

leads to another shift.  So, I’m not looking at any  7 

districts, in particular.  8 

  CHAIR AHMADI:  In your efforts, were you focusing  9 

more on one particular minority group?  10 

  MS. BLANCO:  Yeah, I should have said that from 11 

the beginning.  The stated goal for MALDEF as an 12 

organization that represented Latinos was to see wh ere 13 

there had been growth in Latino population, that it  be 14 

taken into account, and that, if it had grown to a certain 15 

point, that the maps try and maximize representatio n.  And 16 

so, in some ways, the places that we looked at were  where 17 

we knew there had been big population growth, you k now, of 18 

this community.  But, I want to clarify, we from th e very 19 

beginning decided to work together with one of the major 20 

Asian organizations that was interested in this pro cess, 21 

as well, and with the African-American organization  that 22 

was working on this process, and we actually put to gether 23 

joint maps, all the three groups put forward the ex act 24 

same map.  25 
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  CHAIR AHMADI:  Which organizations?  1 

  MS. BLANCO:  It was the Asian-American Legal 2 

Defense – no, it was Asian-Pacific American Legal C enter 3 

in LA, APAC, and at the time, the NAACP Legal Offic es had 4 

an office in LA, and those three organizations agre ed, and 5 

so we, you know, I was very proud of us, you know, we 6 

tried to hammer out a lot of problem areas that we saw 7 

could be controversial between those different grou ps 8 

because, especially Asian and Latino groups had gro wth, 9 

but that was – it wasn’t just a map for Latinos tha t we 10 

presented, ultimately, to the Legislature, it invol ved 11 

three groups.   12 

  CHAIR AHMADI:  So it sounds like it was not 13 

limited to the San Francisco City and County --  14 

  MS. BLANCO:  No, that was for the whole state and  15 

the Congressional maps, as well.   I worked on the San 16 

Francisco because I lived there and I got asked to – they 17 

had similar issues on a smaller scale in San Franci sco 18 

with the growing Asian population, diminishing Afri can-19 

American population, White population being concent rated 20 

in certain neighborhoods, and so I worked on trying  to 21 

sort out those things with the San Francisco Commis sion.  22 

  CHAIR AHMADI:  Okay.  In your application, you 23 

also mention that you advised the legislative staff  when 24 

they seek your assistance.  Do you maintain a close  25 



83 
 

CALIFORNIA REPORTING, LLC 
52 Longwood Drive, San Rafael, CA 94901  (415) 457-4417 

contact relationship with the legislators or legisl ative 1 

staff?  How do you assist them?  2 

  MS. BLANCO:  Well, with term limits, I really 3 

don’t.  Last time I was here was six years ago in 4 

Sacramento, so I really don’t know any of the – the re may 5 

be a couple of people, it’s amazing, there are a co uple of 6 

people that I still know in the Legislature, but, r eally, 7 

most of them have termed out, both in the Assembly and the 8 

Senate.  What I get asked is like this thing that j ust 9 

happened, what I just described with this bill that  10 

involved the NAACP, and language.  I’ll get asked t o work 11 

on something like that.  I get calls from people I don’t 12 

know, like there is a new Assemblyman Hernandez, I think, 13 

and his staff called me because they had an educati on bill 14 

that they wanted me to talk about, to testify about  as an 15 

expert on some education issues.  I think that is t he only 16 

time, really, since I left Sacramento.  I think tha t is 17 

the last time I testified.  So, it’s kind of more p eople 18 

in and out of Sacramento still know me, and so, if there 19 

is something that is down my alley in terms of expe rtise, 20 

I get asked, but I don’t really have any relationsh ips 21 

anymore, really, here.  22 

  CHAIR AHMADI:  You mentioned that there are a 23 

couple of people that you still know.  Who are they ?  24 

  MS. BLANCO:  Yeah.  I know Senator Cedillo.  I 25 
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know, I think, he’s now – what do they call that – what is 1 

the Pro Tem?  I don’t remember what that official n ame -- 2 

  CHAIR AHMADI:  That’s fine.  But you have --  3 

  MS. BLANCO:  Darrell Steinberg.  I just saw him 4 

because I’m on the Board of the Public Policy Insti tute of 5 

California and he was at – he came to speak to us.  And 6 

then this person that asked me to do the testimony,  7 

Hernandez.  So I think those are the only three, re ally, I 8 

know anymore.  9 

  CHAIR AHMADI:  So, what is your relationship with  10 

these three?  Is this like a personal level --  11 

  MS. BLANCO:  No, it’s what I was describing.  The y 12 

know – when I worked here, I worked here for about three 13 

years, and I think I got a reputation for being ver y 14 

thorough and thoughtful, and so it’s almost like th ey call 15 

me sometimes for either technical advice because I’ m a 16 

lawyer and they know I know stuff they need to know , or I 17 

know an issue, I have subject matter expertise, and  then I 18 

get asked to help them think through things.  But n one of 19 

them are – I don’t have any personal – I don’t thin k I 20 

know anybody who is elected, personally, in a perso nal 21 

relationship.   22 

  CHAIR AHMADI:  Okay.  You can probably imagine wh y 23 

I am asking these questions.  24 

  MS. BLANCO:  Oh, of course.  No, it makes sense.  25 
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  CHAIR AHMADI:  The Commission is going to be an 1 

independent body.  So, if you are selected as a 2 

Commissioner, if you are approached by one of these  people 3 

that you know, and your reputation being good in wh at you 4 

are doing, what would be your response to them?  5 

  MS. BLANCO:  I would tell them that it’s – I don’ t 6 

know if it’s illegal, but I would tell them it’s il legal!  7 

I suspect it should be. You know, it probably shoul d be 8 

written in as not only a conflict of interest, but really 9 

that we are barred from communicating.  And I think  maybe 10 

even before even now, maybe people who are Applican ts 11 

whose names are still in the pool, that before they  go to 12 

the Legislators for the strikes, I think that shoul d be a 13 

policy, that they can’t communicate, even once – ev en now.  14 

And I don’t know if it’s so important even after th e end 15 

of the work for that, and that’s, I think, already in a 16 

way covered in the rules.  But I think, even now, g oing 17 

forward, it would be an important thing.  I didn’t see 18 

that in the Regs, it kind of surprised me.  19 

  CHAIR AHMADI:  Thank you.  How much time do I 20 

have?  Five minutes, time flies.  Another question that I 21 

wanted to ask you, based on your application materi al, in 22 

one of the essay questions, and I’m just going to r ead 23 

your own statement because I think I need some 24 

clarification.   25 
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  MS. BLANCO:  Uh huh.  1 

  CHAIR AHMADI:  You state that, on more than one 2 

occasion, as a member of a team, you have been unwi lling 3 

to go along with a certain strategy or request a 4 

particular legal remedy.  You do not simply object,  but 5 

try to explain your different point of view and the  reason 6 

for it, and try to bring others along to your viewp oint.  7 

Could you elaborate on that, what you mean by that?   If 8 

you can share an example, that would be great.  9 

  MS. BLANCO:  I think on the way up, I was trying 10 

to find some examples.  Anyway, I can --  11 

  CHAIR AHMADI:  This is on page 6 of your 12 

application in response to -- 13 

  MS. BLANCO:  I actually did think of some example s 14 

on the way up, I wrote them down.  And I will tell you 15 

what my thinking was behind that answer.  16 

  CHAIR AHMADI:  Yes, please.  17 

  MS. BLANCO:  What I’m trying to convey there is 18 

that, in a way, it was a way of maybe inartfully to  convey 19 

my impartiality in these sense that, when I mention ed 20 

teams that I’ve worked on, they’re usually like-min ded 21 

people, you know, working – that are a fairly homog eneous 22 

group of, you know – and what I’m trying to convey in that 23 

answer is that I will not always go along just beca use I’m 24 

sort of, obviously, part of this group, with someth ing 25 
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that I think should happen.  So, you know, as might  happen 1 

with the Commission, if I’m a registered Democrat a nd all 2 

the Democrats on the Commission wanted to – you kno w, I 3 

won’t go along just because there are other Democra ts on 4 

the Commission, that’s what I’m trying to convey th ere, 5 

that I – so, I’ll give you a couple – I mean, these  aren’t 6 

good examples, I don’t think, but I can give you a little 7 

bit of a sense.  For example, there is always talk about 8 

doing a lawsuit about California’s education system , 9 

whether it falls below a Constitutional level of ad equacy, 10 

and people always – some people tend to jump to the ir 11 

solution to that when they’re thinking of a lawsuit , that 12 

the solution is more money, that it’s about demandi ng 13 

equal funding and that it’s a question of money tha t will 14 

resolve some of the inequities and differences in 15 

different districts, and different outcomes on test s.  And 16 

I don’t happen to believe that.  I think there is m ore 17 

than money involved in reforming the education syst em and 18 

that it is way more complicated and involves some t hings 19 

outside the school systems, some things in the comm unity, 20 

local level strategies, you know, and so I’m willin g to 21 

say, “Let’s read the stuff and find out how many ca ses 22 

where you’ve actually won the lawsuits and people g ave 23 

more money and equalized the funding, have there be en 24 

improvements, automatically, you know, in some of t hese 25 
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indicators, you know, these gaps?”  1 

  MS. RAMIREZ-RIDGEWAY:  One minute.   2 

  MS. BLANCO:  And then I say, “Okay, so let’s talk  3 

about that.”  So that’s an example.  4 

  CHAIR AHMADI:  Okay, since I’m running out of 5 

time, thank you so much.  6 

  MS. RAMIREZ-RIDGEWAY:  Ms. Camacho.   7 

  VICE CHAIR CAMACHO:  Thank you.  Hello, Ms. 8 

Blanco.  9 

  MS. BLANCO:  Hello.  10 

  VICE CHAIR CAMACHO:  So, go ahead, if you have 11 

anything more to add on to that?   12 

  MS. BLANCO:  No, I think that covered it. 13 

   VICE CHAIR CAMACHO:  Okay.  When you run into 14 

those situations where you have a difference in opi nion, 15 

obviously you were saying on the Commission there i s going 16 

to be these differing opinions, there needs to be a  17 

consensus.  How do you propose to get that consensu s? 18 

  MS. BLANCO:  I tried to answer this a little bit 19 

easier.  I – first of all, I think it will be impor tant to 20 

differentiate about different types of disagreement s, for 21 

example, you could have a disagreement about someth ing 22 

that’s all points of view are kind of legitimate, o r 23 

acceptable, you know, maybe everybody – it’s just a  24 

variation, but everybody is really trying to balanc e 25 
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Voting Rights, compactness, you know, county lines,  but 1 

there are differences about where people end up on that.  2 

But they are all sort of equally valid points of vi ew.  3 

There can be that kind of difference, and I think t here 4 

can be a really big difference, you know, like I me ntioned 5 

earlier, where some people think something should b e drawn 6 

to anticipate that a district will be a majority di strict, 7 

and not in 10 years, but during the duration of the se new 8 

lines, vs. people who say that’s not true if it’s u nder 50 9 

percent, it’s 50 percent now, and now we’re not com pelled 10 

to do that, and let’s go back to the other key fact ors, 11 

you know – compactness, contiguity, community of in terest.  12 

And that will be potentially a real difference of o pinion 13 

and a very different application of the criteria.  And I 14 

think, on the first, you really try and – I think y ou try 15 

and do consensus by really having people say – you know, 16 

you really try and get everybody to say how importa nt is 17 

this difference, tell me more, you know, and maybe you ask 18 

them to really consider the other point of view – o r, you 19 

can even say, “You know, let’s hold off on this and  see 20 

how these other things down the road work out, and come 21 

back to it,” because maybe it will work itself out.   And I 22 

think, there, what I personally would try and do, 23 

obviously, I would have one of the points of view, but 24 

maybe somebody in the group, or maybe there will be  a 25 
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couple people in the group, that are willing to ste p back 1 

and say, “I’m willing to go along maybe with all of  these, 2 

so let’s…,” I’ll take myself out and be almost more  like 3 

the facilitator for this.  Maybe some people will 4 

eventually take that role at different points in th e 5 

process.  I think, on the really big differences, i f it’s 6 

a small group that is holding on to one of those th ings, I 7 

think at some point there has to be a vote because,  if 8 

it’s a small group holding up on a very big issue a nd, you 9 

know, there are two people vs. 12 people, there may  have 10 

to be – and that’s why I say you could try and outl ine 11 

some of this early on about how you’re going to res olve 12 

close calls, tie-breakers, you know, things where i t’s not 13 

close.  And I think in those situations, I think it ’ll 14 

come down to a vote and people are going to have to  agree 15 

that that’s not going to create animosity going dow n the 16 

road when other differences come up, and people wil l have 17 

to really – we should talk about it after it happen s and 18 

try to reestablish the good will among the Commissi oners, 19 

but a lot of it is anticipating how things are goin g to 20 

happen, I think.  21 

  VICE CHAIR CAMACHO:   So, this is when you were 22 

talking about having the guidelines and rules, so h ave 23 

those discussed prior to any information being rece ived, 24 

or maybe after training, or something, so everyone can 25 
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have input on what they will agree to?  1 

  MS. BLANCO:  Yes.  2 

  VICE CHAIR CAMACHO:  You talked a little bit with  3 

Mr. Ahmadi about your experience as in the 2000 4 

redistricting.  I heard some of the processes that were 5 

performed.  What was your role in that process?    6 

  MS. BLANCO:  Okay, I’ll tell you.  I was in the 7 

MADEF Sacramento office and, apparently, the way it  had 8 

always worked from MALDEF, and I wasn’t around for the 9 

redistricting before that, is that they hire a 10 

Redistricting Director that has a team, that does a ll the 11 

community meetings, and this last time, this person  was 12 

really a good techie, had the maps and the computer s, and 13 

all of that.  And he had his team of techies, too.  What 14 

the Sacramento office had traditionally done, and w hat I 15 

did, because it was a legislative process and I was  the 16 

head of the legislative office, they come – when th ey 17 

would come to Sacramento because they went to the h earings 18 

and testified on the different maps that were prese nted, 19 

etc., when they would come, sometimes what they wou ld 20 

come, is they’d say, “Look, today we’re going to go  talk 21 

to this Senator, or Assemblyperson, and have them s ee what 22 

we’re considering and get their reaction to it.”  A nd they 23 

didn’t just do that with Latino legislators, they d id it 24 

where they thought there was going to be an impact on a 25 
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person’s District.  And I would go with them to the  1 

meeting because, often, these guys hadn’t been here , and I 2 

was sort of the person in the office here, so they thought 3 

it was most effective for me to go with them.  And,  in 4 

order to go with them, and actually not just sit th ere, 5 

but be able to converse about what they were doing,  they 6 

would show me, they would say, “So, this is what we ’re 7 

going to go talk to this person about.  This is his /her 8 

district, here is where there’s been population gro wth, 9 

this is what we heard in the community meeting abou t, 10 

something’s got to give, and this is what we heard in the 11 

community meetings about what people – people feel that 12 

this freeway is a basic – that his line of transpor tation 13 

is a basic thing that they want to keep in their 14 

district.”  Sometimes it was churches, community me eting 15 

halls, even shopping malls or supermarkets, you kno w, that 16 

they felt were sort of in their area, that they did n’t 17 

want to be disconnected from.  And so, they would s ort of 18 

give me a shorthand of how they had arrived at this , and 19 

I’d go with them to the meeting.  And actually, I r eally 20 

kind of just listened in some cases because I reall y 21 

wasn’t the person that had drawn this.  But, if the re was 22 

a give and take and some of the considerations – or  if it 23 

got a little controversial, I would step in and try  and 24 

engage the legislator because they weren’t seasoned  at 25 



93 
 

CALIFORNIA REPORTING, LLC 
52 Longwood Drive, San Rafael, CA 94901  (415) 457-4417 

dealing with legislators, not that I was, I had onl y done 1 

it for three years.  But they really didn’t – they didn’t 2 

come out of that background.  So that’s kind of wha t I 3 

did.  4 

  VICE CHAIR CAMACHO:  Okay.  So you weren’t in 5 

there going to the community meetings and --  6 

  MS. BLANCO:  I didn’t go – no, I would hear about  7 

them both in these settings, and then, because even  before 8 

I came to the Sacramento office and I was the head of the 9 

MALDEF office in San Francisco, we had hired out of  my 10 

office the outreach worker for the Census, that cov ered 11 

all of Northern California and parts of the Valley East, 12 

and actually Alaska and Washington and Oregon.  And  I 13 

would work with her to figure out where the outreac h would 14 

be, because I knew that some of that outreach would  then, 15 

in turn, lead to working relationships with the gro ups 16 

when it came time to solicit testimony around the 17 

community of interest part of things.  So, there wa s a lot 18 

– that’s the way we did it, we actually anticipated  – we 19 

tried to do it in phases that were connected, you k now, 20 

outreach was connected to going to where there migh t be 21 

important testimony, etc. etc.  22 

   VICE CHAIR CAMACHO:  You talked about helping th e 23 

Bay Area, the San Francisco Redistricting.  What wa s your 24 

role there?   25 
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  MS. BLANCO:  Yeah, that one, I got a little bit 1 

more hands on.  My role there was, I think I was – I can’t 2 

remember now if I was still at MALDEF or if I’d lef t, I 3 

really – I think I was still there.  And you know, San 4 

Francisco had a Commission set up to do its redistr icting, 5 

and there were these – I know a lot of people in Sa n 6 

Francisco from really kind of all walks of life ove r the 7 

years, and they really had these areas of contentio n, 8 

serious contention around how to draw some of the –  9 

because they were doing their district lines, you k now, 10 

they had their Board of Supervisors and it’s distri ct-11 

based, it’s not at large.  So, this was about their  12 

districts, District 1, where to draw the lines, you  know, 13 

and there were some real areas of difference betwee n 14 

residents and sort of groups.  And so, I tried to d o what 15 

MALDEF had done sort of at a State left, which was get 16 

different people in the room and see if there was 17 

something that everybody could live with, and then that, I 18 

really did sit with – I didn’t know all the – but I  did 19 

sit and go, okay, if we move this line here, what d o the 20 

numbers look like?  And, you know, that kind of stu ff.   21 

  VICE CHAIR CAMACHO:  With the San Francisco, did 22 

you go out to the communities?  Or was it the vario us 23 

organizations --  24 

  MS. BLANCO:  It was the organizations that 25 
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represented the communities, and so – not the legal  ones, 1 

necessarily, just organizations, but with their peo ple, 2 

instead of me going out to the community.  3 

  VICE CHAIR CAMACHO:  What did you learn from both  4 

the San Francisco redistricting and the MALDEF 5 

redistricting regarding public meetings, public inp ut, and 6 

the information that should be obtained from those?   7 

   MS. BLANCO:  Really great question.  And I say 8 

that because, just because people come to a meeting , not 9 

everybody in the meeting is representative of the t rue – 10 

you know, the people with the strongest feelings go  to the 11 

meeting, so in some ways you have to account for th at.  12 

That’s one of the things I learned, that you have t o sort 13 

of find out – find other ways of gathering informat ion 14 

about that community beyond the hearings because yo u might 15 

not be getting all the points of views, or some vie ws will 16 

be over-represented at the testimony because job pe ople 17 

organize better around that issue, and some people might 18 

not be as empowered.  So, that’s one thing I learne d.  You 19 

kind of have to supplement it with maybe making som e 20 

calling, or meeting with other people that you thin k 21 

weren’t there, you know, and that could be somebody  at – a 22 

Pastor, or a Reverend that really knows their 23 

neighborhood.  I find a place that really has a goo d sense 24 

sometimes of neighborhoods are community health cli nics 25 
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see everybody and they – because they sort of deal with 1 

people’s lives, not just their health issues, they have 2 

sometimes a good notion, but they don’t take the ti me to 3 

go to these hearings.  So, that was one lesson I le arned 4 

about the hearings, about what comes out of the hea rings.  5 

I think the other thing in just managing a hearing,  you 6 

have to really manage tightly the hearing, you have  to 7 

have some – they can get really out of hand, they r eally 8 

can.  And so, I think the Commissioners are going t o have 9 

to know that and be clear at the beginning of a hea ring 10 

that there has to be civility, that you’re going to  be 11 

strict, that there are going to be time limits, you  know, 12 

to run a good hearing, I think that’s really import ant.   13 

  VICE CHAIR CAMACHO:  Thank you.  Is there anythin g 14 

else?  15 

  MS. BLANCO:  No.  16 

  VICE CHAIR CAMACHO:  Who of California should be 17 

heard from?  18 

  MS. BLANCO:  Well, ideally, in some way or 19 

another, everybody.  What I mean by that is that I think, 20 

in a way, the Commission is going to have to decide , and 21 

it may be one of those preliminary decisions that t he 22 

Commission has to make, in a sense they have to dec ide who 23 

are the various Californians that we have to hear f rom, 24 

right?  And I don’t know what people would say, I r eally 25 
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don’t.  I mean, some people might say, “North, sout h, 1 

coast, inner, valley, densely populated, sparsely,”  you 2 

know.  I don’t know what categories of people will decide 3 

are the various Californians.  But I think that’s a  really 4 

useful way to look at it, and people might say  we’ ve got 5 

to make sure seniors are a big part of this, or 6 

immigrants, or groups that you think might not be p aid 7 

attention.  And then, I think you have to figure ou t, if 8 

you can’t capture that all through hearings because  some 9 

of those don’t lend themselves to a hearing, I thin k you 10 

have to find some proxies for those people, whether  it’s 11 

their organizations that represent them, or you tal k to 12 

experts that had studied those different population s 13 

across the state, and are neutral that can give you  some 14 

insight.  So, I think you’re going to have to do so me 15 

things indirectly once you agree who those differen t 16 

Californians are, try to do as much as you can dire ctly, 17 

and then what you can’t do directly.  I think we st ill 18 

have to figure out how to determine those interests  if we 19 

can’t do it through a hearing.  20 

  VICE CHAIR CAMACHO:  Thank you.  That was my last  21 

question for now.   22 

  MS. RAMIREZ-RIDGEWAY:  Ms. Spano 23 

  PANEL MEMBER SPANO:  Good morning.  24 

  MS. BLANCO:  Good morning. 25 
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   PANEL MEMBER SPANO:  How are you?  You mentioned  1 

earlier to standard question 1 that one of your wea knesses 2 

is being organized.   3 

  MS. BLANCO:  I should have lied.   4 

  PANEL MEMBER SPANO:  Pardon me? 5 

  MS. BLANCO:  I should have lied!  “No faults!  No  6 

problems!”   7 

   PANEL MEMBER SPANO:  You rely heavily on your 8 

administrative assistant to – and you suggested may be 9 

having one on the Commission that could classify ma terials 10 

and file.  11 

  MS. BLANCO:  Yeah, not for me, but for the 12 

Commission, staff.  13 

  PANEL MEMBER SPANO:  How organized are you at 14 

prioritizing your work and documenting your thought s?  15 

  MS. BLANCO:  I’m very good at prioritizing my wor k 16 

because I now for many years have multi-tasked and,  I 17 

mean, like a lot.  You know, like I was in LA yeste rday, I 18 

was in Sacramento the day before, different meeting s that 19 

I had to really be focused and I had to decide this  week, 20 

“Okay, these are the days that I allot to the prepa ration 21 

of this, this is…,” and then here is the interview,  and 22 

you know, in the weeks before all – so I’m used to that 23 

and I think I prioritize well, and I do that on my job, 24 

not just about my task, but sort of evenly institut e 25 
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prioritizing phases of the work, so I think I’m ver y good 1 

at that.  Documenting – and I get into something ve ry – 2 

what is in front of me, I go into very deeply.  In terms 3 

of keeping track of my thinking about an issue, how  I 4 

arrived at an opinion, or a suggestion, or a 5 

recommendation.  I do write it down, I have a littl e book, 6 

I write all my stuff in – I’ve learned that, you kn ow, 7 

that – it’s not a to-do list, it really is --  8 

   PANEL MEMBER SPANO:  Is that like your journal? 9 

  MS. BLANCO:  Yeah, it’s like a journal, a work 10 

journal, though.   11 

  PANEL MEMBER SPANO:  A work journal? 12 

  MS. BLANCO:  It’s a work journal.  It’s, you know , 13 

“Make sure that I tell so and so that, blah, blah, blah.”  14 

So I think that I’ve learned to compensate – I’m no t sure 15 

that’s an organizational issue, that’s more making sure, 16 

when you’re doing a lot of things, that you’ve had this 17 

idea, you’ve had this insight, you have something y ou want 18 

to discuss, and then you do five things in the mean  time, 19 

and you’ve got to remember why not only you were go ing to 20 

bring up, but why.  So, that’s one of the ways this  21 

developed, you know, is because of that.  So I thin k I can 22 

do that, those two things, well.  23 

   PANEL MEMBER SPANO:  Say you get really heavily 24 

involved in stuff that’s proliferating in front of you, so 25 
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what do you do when staff comes up to you and says,  1 

“Multiple stuff is here, look at my stuff, this is 2 

important, look at this stuff.”  How do you know wh at’s 3 

important to look at, at the time?  4 

  MS. BLANCO:  Well, I usually know that we have 5 

some deadlines and timetables, and they all have a reason 6 

for existing, they’re not arbitrary.  If a deadline  is an 7 

arbitrary one, that’s the first thing you kind of –  I 8 

mean, you have to decide which deadlines are stat, 9 

inflexible, must be met, other ones that are your o wn 10 

self-imposed deadlines, or have some room, and then  things 11 

you just – you’ve got a deadline because you want t o 12 

motivate people to finish, you know, that’s sort of  a 13 

different deadline.  If people come to me, which th ey do 14 

all the time with different, “I’ve got four things and I 15 

need you to review this because I have a deadline,”  and 16 

somebody else is doing the same thing, which happen s a lot 17 

at my job, I’ve got to go back now and do some edit s, I 18 

kind of – I mean, I’ve learned what is the priority .  I’ll 19 

ask the question, I’ll say, “Why is this urgent to you?  20 

Can this wait two days?”  “No.”  Okay, the other pe rson:  21 

“Can this wait two days?”  “No.”  “Why?”  And then,  if 22 

they’re really adamant and neither one can budge, I  try to 23 

get some help, I do, I try to get some help from th em 24 

saying, “Okay, why don’t you go back and do this mu ch more 25 
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and come back to me?”  So, have them move ahead a l ittle 1 

bit more on their own, or I try to find resources w ithin 2 

the office that can help them with what they need.  I am 3 

doing that right now, we have a lot of events plann ed and 4 

I’ve had to hire a work study student because every body – 5 

nobody had any room for giving because they were ma xed out 6 

on their deadlines and their time.  So, it may mean , say, 7 

if it’s in the Commission setting, it may be talkin g to 8 

another Commissioner and saying, “Are you done with  what 9 

you were doing?  Can you look at this and look at i t 10 

first, and then I’ll come back to it?  Because I’m 11 

still…,” you know, there may be things you can do l ike 12 

that, or with staff to sort of summarizing some – I  think 13 

there are ways you can --  14 

  PANEL MEMBER SPANO:  Balance them. 15 

  MS. BLANCO:  Balance – I do, I do.  It’s rare tha t 16 

something really absolutely -- both things have the  exact 17 

same timetable, even though the people that are tel ling 18 

you that think so.   19 

   PANEL MEMBER SPANO:  What do you want to see in 20 

staff and in their skills and abilities as they ass ist the 21 

Commission, given the limited resources?  22 

  MS. BLANCO:  Right, yeah.  Well, organized.  But I 23 

think it’s really true, somebody has got to keep th is 24 

thing moving smoothly because, you know, it’s a lot  and if 25 
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you get stuck with disorganized, you know, the meet ings 1 

don’t get set up right, and the hearings are not pl anned 2 

well, and the materials aren’t ready, it can really  – so I 3 

think you have to tell – not the legal staff – but the 4 

administrative staff, if there is a separation, or if it’s 5 

all one, I don’t know what to say about that.  But if 6 

there is sort of a distinction between legal staff and 7 

administrative, they have to understand that that’s  their 8 

role, it’s to keep things running smoothly, you kno w, so 9 

that the Commissioners can think less about those k ind of 10 

details and focus on their work.   11 

  PANEL MEMBER SPANO:  Yeah.  What do you want to 12 

see, given your prior districting experience?  What  do you 13 

want to see in maybe experts or consultants to assi st the 14 

Commission?  15 

  MS. BLANCO:  Yeah, I do think the Commission is 16 

going to need experts.  I was thinking about it whe n I was 17 

thinking about how to resolve differences, that we should 18 

actually – sometimes we may have to get expert advi ce.  I 19 

think it’s tough in the voting redistricting arena because 20 

most of the people in that field are sort of, becau se of 21 

the way it’s been in the Legislature, the people th at have 22 

a lot of experience, have been map drawers for elec ted’s.  23 

I mean, they really are --  24 

   PANEL MEMBER SPANO:  Already influenced?  25 
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  MS. BLANCO:  Yeah, already influenced, so I think  1 

we would have to find experts that are really – you ’ve got 2 

to really make sure they’re impartial.  3 

  PANEL MEMBER SPANO:  How do you determine that?  4 

  MS. BLANCO:  Well, we might go out of California.   5 

You know?  So that they don’t have connections or p rior 6 

work in California, but still know the area.  I thi nk you 7 

can’t use them for everything, they might not have a sense 8 

as much of the communities of interest, but there m ight be 9 

some ways in which they can be very useful.  And so , I 10 

don’t know if you keep them on – you have some that  you’ve 11 

identified early and you keep them on retainer, or 12 

whatever, or whether you go and you identified them , and 13 

you use them ad hoc.  I’m not sure, I think it’s so mething 14 

the Commissioners are going to have to talk about, about 15 

what works better.  Did you ask me legal staff, as well? 16 

   PANEL MEMBER SPANO:  Yeah, I was curious about 17 

what you felt about legal, knowing that it could be  a 18 

problem.  19 

  MS. BLANCO:  Yeah, I think legal staff – it’s a 20 

little bit of a similar problem, but in the sense t hat, if 21 

you want people that know voting, redistricting, so rt of 22 

election law, you know, and they’re from California , they 23 

may have all been through these things before.  On the 24 

other hand, I think you will find – maybe this is m y 25 
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lawyer bias – that they may be – they tend to follo w the 1 

law, you know, even if they -- 2 

  PANEL MEMBER SPANO:  They tend to?  Or all the 3 

time? 4 

  MS. BLANCO:  I would hope that they all would, bu t 5 

what I mean is lawyers do, for the most part, we’re  very 6 

rigid in that sense, if we’re given “these are the Regs, 7 

these are your criteria, this is the legal standard , here 8 

are the old cases, read them.”  They’re going to wo rk to 9 

apply that.  So, I think it’s a little – the bias i ssue is 10 

a little less problematic with the lawyers.  And so , I 11 

think, given that, I would like to see people that have 12 

some experience.  13 

   PANEL MEMBER SPANO:  In redistricting law?  14 

  MS. BLANCO:  Yeah, I would.  I just think you hav e 15 

14 Commissioners, and I don’t know who is going to end up 16 

in the process that may have none, or some, or litt le.  17 

And then you have, if you have an attorney that doe sn’t 18 

have that, I think that you do need expertise.   19 

  PANEL MEMBER SPANO:  What did you learn about the  20 

conflicts, legal issues affecting redistricting?  21 

  MS. BLANCO:  The what?  22 

   PANEL MEMBER SPANO:  The conflicts, legal issues  23 

affecting redistricting?  24 

  MS. BLANCO:  Oh, my gosh.  The complexity is – it  25 
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sounds easy, you know, you take your map and first you do 1 

the population growth, and then you’re going to put  on top 2 

of that your Census Tract, and then – you know, and  you 3 

think, “Oh, I’m just going to layer this,” and then  all of 4 

a sudden you realize that there the interaction bet ween 5 

the factors can get – not everywhere, in some place s it 6 

ends up pretty neat and straightforward, but there are 7 

some places where it’s not easy to balance all the 8 

factors, I think that’s the complexity, balancing a ll the 9 

factors, because even if you have the criteria that  is in 10 

Prop. 11, and it’s prioritized, which is really, by  the 11 

way, helpful that it is prioritized because, again,  if 12 

you’re literal, you will do that.  Even with that, there 13 

are going to be judgment calls.  And – and – and th ings 14 

that aren’t obvious, there may be things that you h ave -- 15 

when you look at San Francisco right now and you lo ok at 16 

some of the maps for – not the District maps, but t he 17 

Congressional Districts, which we won’t be doing --  18 

  PANEL MEMBER SPANO:  You never know. 19 

  MS. BLANCO:  -- and I say “we” generically, not, 20 

you know.  But you look at that and you would think  it was 21 

gerrymandered because you look at a District that g oes – 22 

is divided by the Golden Gate Bridge – or maybe it’ s the 23 

State Senate District, I cannot remember, and you t hink, 24 

“Oh, that’s clearly somebody wanted to protect,” yo u know, 25 
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“somebody lived here.”  And then, when you really l ook at 1 

it, you realize, no, it was really like – this plac e was 2 

very heavily populated, this one was sparsely popul ated, 3 

you know, up towards Sonoma, and in order to have t he 4 

population and, ba ba ba, that there is – and someb ody 5 

explains it to you, you realize that there were rea lly 6 

very few alternative ways of doing it.  And that ge ts 7 

complicated because you’re always worrying that som ebody 8 

is going to look at it, too, and go, “Oh, gerrymand ered.”   9 

But sometimes there are – things don’t look pretty,  and 10 

usually that’s a good sign that something is wrong,  if it 11 

doesn’t look good, and the Court says that, you kno w, the 12 

Supreme Court will say, “It looked funny.”  So, tha t’s a 13 

valid point, but it’s complex.  It’s complex.  And I hope 14 

the personalities – I’m really hoping the personali ties of 15 

the Commission don’t make it more complex, that act ually 16 

taking it out of Legislators’ hands and people that  are 17 

committed to having a good process will reduce some  of the 18 

complexity.   19 

  PANEL MEMBER SPANO:  You mentioned some things 20 

aren’t obvious.  Do you recall from your experience  what 21 

things weren’t obvious, that played a big part in y our 22 

decision-making in drawing the lines?  23 

  MS. BLANCO:  I don’t know, I think some of the 24 

surprises for me were communities of interest.  In other 25 
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words, I – we might not know because we’re not from  a 1 

certain area that there is this identity in this 2 

community, that is because they are cattle ranchers , you 3 

know, and you’re thinking agricultural, maybe, and water, 4 

and then you realize there’s this huge group that 5 

identifies around sort of something that you don’t think 6 

of as an organizing principle for a community, so t hose 7 

were some surprises.  8 

   PANEL MEMBER SPANO:  That were defining?  Very 9 

defining?  10 

  MS. BLANCO:  Yeah.  I don’t remember them all, 11 

it’s been 10 years.  12 

  PANEL MEMBER SPANO:  How does one go out and know  13 

where to go to get these unobvious interests that a re 14 

absolutely critical?  15 

  MS. BLANCO:  Yeah, well, this is, I think, going 16 

to be one of the keys for the Commission, is, first  of 17 

all, there are people – I don’t think we should thr ow out 18 

all the knowledge that exists just because we want to be 19 

independent and impartial; there are people that ha ve 20 

written articles about communities, about the econo mies of 21 

different part of the State, I mean, there is a lot  of 22 

literature, even some of the old Decisions Courts h ave 23 

done about – because almost, except this last one –  24 

they’ve almost all gone to, ended up at a Special M aster, 25 
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with eventually a Supreme Court Decision.  And I th ink 1 

that’s worth people starting out with because there  is a 2 

lot in there about what they looked at to -- 3 

   PANEL MEMBER SPANO:  The Special Masters? 4 

  MS. BLANCO:  Yeah, to see – to analyze the maps 5 

that were presented and why they don’t agree, and t hen to 6 

come up with a new map.  They have really lengthy, very 7 

interesting explanations.  So, I don’t think that s tuff 8 

should be, you know, cast aside because we’ve got a  new 9 

structure, I think you can learn things from that.  10 

  PANEL MEMBER SPANO:  Did you utilize that type of  11 

source in your analysis in determining and assistin g in 12 

this? 13 

  MS. BLANCO:  I didn’t, but some of the people tha t 14 

were doing the actual going out and doing --  15 

   PANEL MEMBER SPANO:  Outreach -- 16 

  MS. BLANCO:  -- outreach and doing community 17 

hearings were supervised on the legal side by someb ody who 18 

had been through – it was her third, maybe, redistr icting, 19 

and had – knew all about the Special – you know, sh e 20 

trained them about what the Special Master opinions , you 21 

know – that might be interesting, to make sure that  the 22 

training for the Commissioners is not just a techni cal 23 

training, or about use of data, or the principles o f 24 

reapportionment and redistricting, but maybe to als o – 25 
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even training about sources for how you determine 1 

communities of interest and sources, bibliographies , etc., 2 

so that there’s some sense of how to supplement whe n you 3 

don’t know.   4 

  PANEL MEMBER SPANO:  Do you find this the most 5 

difficult area to kind of firm it? 6 

  MS. BLANCO:  I – I think it’s the most difficult 7 

because, in some ways, I think it’s very pivotal.  You 8 

know, the Voting Rights Act is very pivotal, but it  plays 9 

out in certain locations.  But all the locations, y ou 10 

really have to be thinking about the compactness, t he 11 

contiguity, and the communities of interest and the  12 

nesting – nesting is a huge issue.  13 

   PANEL MEMBER SPANO:  In what way?  14 

  MS. BLANCO:  Well, that sometimes it’s not 15 

obvious, I mean, the guidelines are clear that if t he 16 

preference is for –- is it two Assembly and one Sen ate 17 

District, to be nested in that Senate District, but  that 18 

requirement can then cause other things to get out of 19 

whack.  You know?  20 

  PANEL MEMBER SPANO:  Yeah.   21 

  MS. BLANCO:  So, I think people are going to have  22 

to – you know, I think it would be good to have sor t of a 23 

bibliography that talks about how important is the 24 

nesting, it’s in the rules, but maybe – I bet you, given 25 
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the number of political scientists that have studie d, it’s 1 

a very heavily researched area, so this is the good  news, 2 

that have thought about nesting principles.  I’m su re 3 

somebody has some nesting principles, you know, som ewhere.  4 

So…. 5 

   PANEL MEMBER SPANO:  Thank you.   6 

  MS. RAMIREZ-RIDGEWAY:  Panelists, are there 7 

follow-up questions?  8 

  CHAIR AHMADI:  Not at this point.   9 

  MS. RAMIREZ-RIDGEWAY:  Bless you, or whatever is 10 

happening over there.   11 

  PANEL MEMBER SPANO:  I have cough drops.  12 

  VICE CHAIR CAMACHO:  Thank you.   13 

  MS. RAMIREZ-RIDGEWAY:  Ms. Blanco, did you 14 

participate in any way in the drafting or consultat ion on 15 

the drafting of Prop. 11?  16 

  MS. BLANCO:  No.  17 

  MS. RAMIREZ-RIDGEWAY:  So, you know, there’s a lo t 18 

of suspicion out there, there are people who will l ook at 19 

you as a candidate and say you worked for MALDEF, y ou 20 

litigated on behalf of Latinos, you’re a lawyer --  21 

  MS. BLANCO:  Yeah.  22 

  MS. RAMIREZ-RIDGEWAY:  They’re going to assume, 23 

based on those qualifications alone, that you’re bi ased in 24 

favor of Latinos, that you’re going to provide MALD EF an 25 
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in-road.  What do you say to those people?  1 

  MS. BLANCO:  I don’t think – what I would say to 2 

those people is that the guidelines are so clear, a nd I 3 

think the people who drafted it did a very good job  of 4 

that, understood that they had to lay out not only the 5 

core criteria, but prioritize.  So, what I would sa y to 6 

people is, I’m not at liberty to do any of those th ings, 7 

not that I want to, but if I had an instinct to do that.  8 

I mean, everybody on that Commission is going to ha ve some 9 

bias.  You know, I think it is a little unfortunate  that 10 

people think there’s a bias because you represented  a 11 

minority group, because there could be biases that are 12 

political biases, there could be biases because peo ple are 13 

suspicious of immigrants, I mean, you know, so I wo uldn’t 14 

get defensive, but I might point that out, that the re are 15 

other biases, as well.  But mainly I’d point out th at we 16 

are going to be working within guidelines and that there 17 

are a lot of check – that because there are 14 peop le and 18 

it has been carefully thought out how many people h ave to 19 

vote for the plan, and from what constituency, that  there 20 

is not an ability for mischief, you know, that that ’s been 21 

thought out, again, very well by the drafters, you know, 22 

the three votes from the majority, you know.  So, I  think 23 

that people don’t know – a lot of people, I think, aren’t 24 

familiar with either the criteria as it is laid out , or 25 
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the voting for the maps as it’s laid out.  I think if you 1 

tell them that, that’ll go a long way for some of t he 2 

suspicion.  And it might be important at some point , I 3 

don’t know who would do this, but before this whole  4 

process launches, to let the public know in a sense  that 5 

this is how this Commission is going to function, t hat 6 

it’s very carefully thought out so that one group c an’t 7 

hijack the process, whether it’s a political group or a 8 

special interest group, or, you know, and even tell  them, 9 

“Look at the rules, and look at the criteria, it’s laid 10 

out, they’ve got to go by a script.”  And I would t ell 11 

them, just, you know, you can’t tell everybody this , but 12 

people who know me know that I have a reputation fo r being 13 

very fair.   14 

  MS. RAMIREZ-RIDGEWAY:   So you were talking about  15 

the complexities of redistricting and I have only d abbled, 16 

but I totally agree with you.  What does the VRA re quire 17 

when you have two minority groups, neither of which  have a 18 

majority, maybe they’re both 40 percent, and they d on’t 19 

necessarily have a history of the same representati onal 20 

interests, so you could kind of draw the District a  way 21 

that either benefits one or the other, or none.  Wh at is 22 

required in that circumstance, if there is a clear answer?  23 

  MS. BLANCO:  There’s not a clear answer.  And I 24 

was sort of alluding to that earlier when I said, y ou 25 
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know, you might have what people call an influence,  the 1 

possibility of an influenced District, that at leas t that 2 

group might have some ability, if you draw it a cer tain 3 

way, to influence you, than if it’s not majority, o r if 4 

you have the situation where you’re going to be a m ajority 5 

in three years because you know the trend, but not now.  6 

It’s not – I don’t think – there is not clarity on this.  7 

I mean, we’ve gotten over the years some things tha t 8 

aren’t the case, you know, in some of the recent Su preme 9 

Court decisions about, well, they left open the que stion 10 

of a Coalition District, for example, so that, in t he 11 

past, had been one way that people have done that.  But 12 

the law is not clear on that.  And so, I think that  – and 13 

that came up, you know, those were actually real 14 

situations the last time because you had places whe re 15 

populations had grown -- different sort of minority  group 16 

populations had grown, but neither was 50 percent.  And 17 

then, I think, I do think that then you – the law m ay not 18 

be the law on VRA, but it may be community interest  law to 19 

the extent that there is law.  That might be what y ou turn 20 

to, other parts, and laws about – decisions about 21 

geography, you know, the importance of contiguity, you 22 

know, or you might have to look at other stuff.  I would 23 

hope that the Commissioners – this is my own opinio n, that 24 

in looking at the heavy emphasis on the Voting Righ ts Act, 25 
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that people would think about the intent of that Ac t, and 1 

all the Supreme Court has said in a lot of cases is , “This 2 

is not unconstitutional, but it doesn’t say you can ’t do 3 

certain things,” you know.  So what they said is th is is 4 

not required by the Voting Rights Act to have an 5 

influenced District, but they don’t say you can’t d raw it 6 

like that.  So, you know, I would hope that the Com mission 7 

would think about sort of the overall, the future, the 8 

spirit of the Act, that if it can really contribute  to a 9 

population that has never had a representative gett ing 10 

close to that, that they would to that even if it’s  not 11 

required, you know?  I think we would have to have some 12 

philosophical discussions like that, even if the la w is 13 

not clear, to sort of get behind the law, at what t he 14 

intent was.   15 

  MS. RAMIREZ-RIDGEWAY:  So you alluded a little 16 

while ago about the case that you brought regarding  the 17 

Latino District that had been – you said split – an d it 18 

seemed like it was pretty clear that it diluted the  vote.  19 

But you said you didn’t win.  20 

  MS. BLANCO:  Right.  21 

  MS. RAMIREZ-RIDGEWAY:  What happened?    22 

  MS. BLANCO:  I don’t know.  Well, the original 23 

proposed map took – the District, as it existed at the 24 

time, before the redrawing, had grown to be a very high 25 
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percentage Latino, I can’t remember the exact perce ntage, 1 

and the original proposed redrawn map reduced it to  30.  2 

And then there was a lot of back and forth, and it was 3 

adjusted, so it wasn’t as dramatic a drop in the 4 

percentage of the Latino population in that area.  So, 5 

basically, the Court insisted on a standard of inte ntional 6 

discrimination in order for us to win the case, tha t there 7 

were – that the  main reason was a racial reason, a nd not 8 

other reasons.  And that’s a very hard standard to meet in 9 

some ways, you know, how do you prove the racial in tent of 10 

something, and there were a lot of other reasons gi ven, 11 

you know, for it.  12 

  MS. RAMIREZ-RIDGEWAY:  Did you take it up?  13 

  MS. BLANCO:  Did we take it up?  I think we did 14 

take it up – did we take it up? I don’t remember if  we 15 

went up to the 9 th  Circuit or not, I don’t remember.  16 

  MS. RAMIREZ-RIDGEWAY:  So, with your experience, 17 

where would you start drawing the lines?  18 

  MS. BLANCO:  Well, I would probably take the 19 

existing map and overlap – the first thing I would overlay 20 

is the Census data map, to see clearly where the 21 

population growth is, overlaid on the current lines .  I’ve 22 

been tempted – I thought a lot about just going bla nk, but 23 

I suspect that, even if you did that, you would end  up 24 

with something very similar to what we have, and wh ile 25 
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that may build credibility about the fact that this  is 1 

really a whole new process and a new group of peopl e and 2 

really taking a fresh look at it, I’m concerned tha t it 3 

would be extremely time consuming and not necessari ly that 4 

productive, but I’m not sure.  I’m not sure.  I’m o pen to 5 

that and would like to talk to the other Commission ers 6 

about it, if I were in that situation.  But, if I w ere 7 

going to start with something, I think I would star t with 8 

that and then do the Census data first.   9 

  MS. RAMIREZ-RIDGEWAY:  Panelists, are there 10 

additional questions?  11 

  VICE CHAIR CAMACHO:  No.  12 

  CHAIR AHMADI:  I do have one.  How much time do w e 13 

have? 14 

  MS. RAMIREZ-RIDGEWAY:  We have just over four 15 

minutes.  16 

  CHAIR AHMADI:  At what point you will also, in 17 

response to the last question that Stephanie had, y ou 18 

mentioned take the current map and just add the Cen sus 19 

data to it to see how it looks; at what point do yo u think 20 

it’s important to also include the public input for  21 

communities?  22 

  MS. BLANCO:  Oh, I think  that should be happenin g 23 

all along, I don’t think it should be we do this an d then 24 

we start getting the input.   25 
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  CHAIR AHMADI:  Okay, thanks.  1 

  MS. RAMIREZ-RIDGEWAY:  Other questions, Panelists ?  2 

No?  We have about three minutes and 30 seconds, Ms . 3 

Blanco, if you’d like to make a closing statement.   4 

  MS. BLANCO:  I would.  I know that I’ve probably 5 

said a lot about the complexity and difficulty of t he 6 

process, and the obvious question is, why would any body 7 

want to do that?  But I really want to do this.  I feel 8 

that I have the skills, a tremendous interest in th is.  9 

Don’t ask me, at some level, I don’t even know why I 10 

believe so strongly in this, but I do.  And I reall y want 11 

the Commission to work, and I think, not only do I have 12 

sort of the analytical skills and some of the backg round 13 

knowledge in the subject area, but I think my team ability 14 

would be a really important factor for the Commissi on.  I 15 

think it would be really helpful.  And I’m a workho rse, so 16 

I’m not scared of the work, so I just want to let y ou know 17 

that this is sort of a Hail Mary for me, “Oh, let’s  see if 18 

I can get on this Commission,” I really want to do it.  19 

  MS. RAMIREZ-RIDGEWAY:  Thank you so much for 20 

coming to see us, Ms. Blanco.  Let’s recess until 1 2:59.   21 

  CHAIR AHMADI:  Thank you.  22 

(Off the record at 12:27 p.m.) 23 
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